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HMIAXREZ: J. A Conger & R. N. Kanungo(ed.), Charismatic leadership, San Fransisco: Jossey-Bass,
1988, p.27 +8.
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ABSTRACT

A Literature Study on the Leadership
Competency Factors of ROTC Head

Choi, Ji-Hyuk* * Youn, Chun-Sung**

*Doctor's Course, Major in HRD Leadership, Seoul Venture University(Lead author)
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This study aims to examine the factors of leadership necessary for the head of the school
to guide college students who grow into the right leader by understanding the military's
strict and controlled organizational culture and military command system.

School military candidates cultivate basic Knowledge and basic physical strength of
officers through in-school education at the Reserve Officers Training Corps in Parallel with
college life, but the autonomy of college students should be guaranteed first. And during
the vacation, through 16 weeks of enlistment training, it is a process of militaryization,
such as cultivating a basic military posture, and a controlled organizational life under a
strict command system rather than individual autonomy. therefore, the head of the ROTC
district who teaches this needs flexible leadership.

For the research method, only four master's and doctorate papers related to leadership
of the ROTC head district published in Korea through the National Asssembly Electronic
Library and the Acadenic Research information Service(RISS) were confirmed, and literture
research was conducted on a limited basic.

As a result of the study, it was confirmed that school military candidates have an effect
on job satisfaction and organizational commitment through leader consideration and reward,
leading to the growth ofmembers through empathy, listening, persuasion, recognition, vision

presentation, and community formation.

Keywords : ROTC Head, Leadership Competency, Reserve Officers' Training Corps (ROTC)
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