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ABSTRACT

Humind Facilitator OASIS Education Program Satisfaction Study
Youn, Chun-Sung* - Kim, Yeong-Kyu**

*Professor, Major in HRD Leadership, Seoul Venture University(First author)
(E-mail: staryoun@hanmail.net)
**Ph. D. in Business Administration. CEO of Humind institute Co.Ltd.(Coauthor)
(E-mail: kairoskyk@kakao.com)

The purpose of this study is to verify the satisfaction of the ‘Humind Facilitator OASIS’
Education Program and to use it as basic data for program improvement. To verify the
satisfaction program, education was conducted for public officials in area K, and 73 survey
respondents out of 78 training participants were verified. The research results are as
follows. First, when the educational management had been assessed, it was generally
satisfactory. Second, education contents and methods had been reviewed, they were manifested
generally acceptable. As a result of such verification, satisfaction with the education program
was high, and it was found that the possibility of using it in practice was high. Since this
study was targeted at a specific group, there is a need to acquire universality in future studies
as there is a limit to generalization. In addition, there is a need to verify the transfer effect
of the educational program. Despite these limitations, it is meaningful in demonstrating

the usefulness of the developed educational program.

Keywords : Humind Facilitator OASIS, Facilitation, Education Program Satisfaction
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