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I. A&

i1x= ‘%EL\_ ARFA7ER st 2o ARV} T8 s71= = Al =8
3L, 7] A AA A EUFA LAHAS o)A = AF-A e} I ESG
(Environment, Social, Governance)®} 22 H|A|F-2 A 7|HEC 2 Sl= 7Y &35
zgsted 7199 ALrFs A AAES FEE 7 v A e guiae] AAs aqtE
AT olBFt 71978 D 2 ARSIA Wske] mrolA 1A TAS o T4 ol T
FEsford 2oy o]&olth

A AL 2003 @ V= MeditronicAFe] A CEOSQ! Bill GeorgeZ} 12] & T34
i elA 719 2 o] B4l gk R0 R IFAEE 7 AFEES ol AR
+ g9 53E 27 I(George & Sim, 2007), 2004d W Hek~7F AY 2UA A4
o] dYP3} 34 Avolio, Gardner 52 BlH4] stalbEo ol&) A2t 20053 9)= The
Leadership Quarterly*l| 4 FAQ2oi4S 51 olnE b @ #4le B34, 34=%2
Alglslke] el 53 B8] 7195 glvfe] 884 sl tist A2} (Avolio & Gardner, 2005),
ARSle} 22 FAAQORRE £ AFE BE I GuadY s gk A=
2243} FH S tHAvolio et al., 2004).

U Zu7E Ad o' s oy 39| BAEE TR ZlolH, AlgEe] )
TS skaL d=Ael gk ou|E Fefdto g2x AlFER stodg Il olsfistal 1Al
EU5Hl sk FgolthBarker, 1997). 7842 EA2 2lt]o] AfolQl, BAe] £54, W
AstE YA A2 dEE ARAZE 7o R 22 FAAEC] ApEH o AS A

GASL QP AT ESheT FaF SUL Fashy x4

0

e SUsltES ITHAAE - o)<, 2019)= SHAM <fn7E At

2 AT 2011878 202018704 AT IR T Al diRk dATE sk
S Sk A= 170383} BhARRRY] = 480 E o= el vehd AT
A} 3kl 8Rlel tigh o] 22 1zt A AT uAe] Eabde R4ste] WA
Aol tigh MEA AT FFE detstaAt o

ol2A w7

1. 2134 (Authenticity)

7ol thet 7S vtefstal o1 AolE 3ars] shalkt sk 2l 3140l A
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7NQ1e] WA el gk de] HAk= “1 A& FEKnow thyself)”2f «1f A4loA]l 1
A3F2HTo thine own self be true)’$} 22 Wl Tejd 1t Jg]2 Hsto = ALe &)
ZHHarter 2002). ©] /gl et Aol ofe] hErofll4] B2 3 93| o] Fof
Fok. stz Aejst fofoll A 178739 713} GAtel| tigk 53 ]H-+= Harter(2002)%}
Erickson(1995)°ll 2J&}l &= thAvolio & Gardner, 2005). Tl A= Zaj2l - 0]3]7
(2010) & B2 A7ARE0] Al AEst & ZF shidopd WHolA9 sy FAES &
Akt

o] 7h&-H 53] IAAAYUAN T HAE AL AEFo AFgAR
Maslow(1968, 1971)2] A7l 21tk Rogers$} Maslows $+33] 7]%53h= Al == Ajo}
AR AR, & 718 B39 <zsiEo) 2T ALle) ks WEetal HsiAl By Rl
o] ol FFgthAvolio & Gardner,2005). ©] AT= TG4BT R oo IS
NN EAS R HFstar, JiR1e] AelZ et AAAES AERIHEA(HTA - 287,
2013 ; Kernis & Goldman, 2006) X178/3E]t]4] loixle] 17830l gk o283 &5 AlF
tar Aok
Tz Sakso] AR 2142 AdellA S8 5 FES ARl ZHgolv S =
712 ¢Fom, zprlo] &35k ol A zprlel AL AfolE QlAlslal ofsisl, zprle] A
o5 AZfstal U v 5o E YAANT]= AlEld FHolthLuthans & Avolio, 2003).

QL «AZE 2, Fa, &7 A5, A T /i) ARE Ffehe A Al
ol= Z17o izt WP o® xE A, T8|al “AH]S e Ay =3 dX| e
= = S on|STh(Harter, 2002).
el 1178739 Adel thek REEE HE8] Al7]=E AL Utk 2174 (authenti- city) o2
8012} J&(honesty), “d4(sincerity) S F2|o1Z FHF3h= 7 &Fo] At Alvesson & Einola,
2019)= Folth ool tidll Gardnere} Karam-2 “ZgAdltide] ZHA 7t mdl-& v
A1 o Avolio & Gardner(2005)7} ©|&1gF 74 845 E3}7] 2180 Trilling(1972)2] A
/] Sincerity and AuthenticityE HAIH 2 E-8-3037 Trilling} Alvesson & Einola”} #] 4]
gI5%o] A H(sincerity)2 A4S A8l 18|31 T2 ARl Al FA A BARSRE A%
o 23] H7l=l= v, 2174 (authenticity)-S AHlA] A3 A=E Zg9) wehA F
AGLE AAle] 97 PFo] FNA AV|EDT IA|shE AEE FRIFe =N APF o
B71E 4 At Gardner et al., 2021).”3. WIS

AT A o] 2= A2 oA oW, o]¢} et Erickson o= 7i<lo]
A S ZEAY B sk IS ZHA) aAu & = e Alo] oh7] wiE

o
o, 1ol dAtaYe] 2707 112 4= UtKErickson, 1995). 2178/do]& shte]
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ALA A EASHH, Ahle] A 7RG BAG, A, 18 Tl 2P S oS 31484
= 2 He Zo=E olaid a7} ATKErickson, 1995).

2. 3344 (Authentic Leadership)

RTINS 2u ] 18 8E Ao m AHEe 2oy ol&elth 7|Yd=x29] H&
g)/do] ARF o R A7} HA} ol tieh w3 ) 2B 71 AR WS %

Ui 22 g9 Y-S FxstaA A7 AFES I E NS 2uvt A
7] ALle) A7 B5S 4o o, Ao WiH, 18, A7, Rl dAsk S Edt
o2 AL =8 F9 AFEEY AodF, o ot 22| ME fRstes B9
+ Zl(Gardner et al., 2005)2.=, ERlo] o]EA| AZ}slal Y53l oF s=A|& Zo| Aztst
o, AL ERIS 7HA), =Y A Asl, A4, S oAet Ao el =2 =Y8e
71z 2o oz HolHE Tt Avolio et al., 2004).

AR e gue 58 759 AoRRIAH A|AE 8l 23 893 143
AE Bt AEE FXsta, EYAS 7|No g2 F3 JAEAS AXsh, 34
Fdgog LS AdH o MHAE F+ JAEF It Walumbwa et al., 2008). 2]
TAYES U7t ARk 7Ex19F AdS WHsketar Ap7|dolele dd9S 7= 2y
o} ol g #AE FAdstHA(Gardner et al., 2005) & EUskA Hrh

= BAE I @S BT AL T BE A&aiA ddsta mEe
ofle} 7Eo® Abghe o]tk mEZF A7 o1 ou|Qe IMAAIE Rom YUsh= A
£ 2] Sal Al ARt 21 E = ARlo] o' AFRIAIE YAl AtHGeorge &
Sim, 2007)

AFE AL 342 AEg3d3 42, =92 299718 HEeia A= 8
o] g-5F2loltt (Walumbwa et al., 2008). 1784 t]et 182 |E4 el Aol & 134

2t}

Northous(2013)+= Luthans & Avolio(2003)2] G- eItlA /1T =3} Walumbwa et.
al(2008)°] AAEH 21T e 47FA] 74 84E viEeE O9 19 22 13848
A 71ERE S AABFATHEEA. 2020).
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o17R zel
getle Bhand sEs T9sih, ARle) e /A, ols S5
George sl7] 98l w3t 152 54, ofn], 7S 7HAAL TEEES olEH
(2003) ArETRe] A& BAIE TSI [T 22 duH A -

o] slojglom, T5e] o] AYL YHHLE BEEIE ANah

AT A2 S AR AdE3 sz ARl 24 koA
= Aoz, griel FHddEel § Ak A4 2] FAIA]
yse TS0 e, SAA A7) Ade SXske A or Fojitt

Luthans & Avolio
(2003)

vl ot ol |FVABRICIE AR BRI SAWEEH B, A4, B E e
YoTe A | Aol ek e wieke ol Az, 1, e, Hg e

(2004) 1:11 o 1:1:—]7(4 E./\—]LL 7}1] atﬂé 9]1:1]6‘]—1’4—
Gardner et al. ALY E = T2 2 Ao} 12 #3 3] AR, FAX FHA,
(2005) AN E VS Bl 557 0la A&H o2 BalddA Fio] "t
) AT H= LAAENA A3 Aol BETFo =N 2 42 99
”fzsogts)al- Ak ol @ B Ao elvle] fElRYoly PEL ol e, 2

3 YT fERUob PFol= FHH JFL vk

YA S Aeakddt SAZQ] &2 E9171E Al ol &
Walumbwa et al. |3til £XI8te] FALER 3 date gulE0] o 52 759 Aokl

(2008) 2, WAste =9 84, 4% ;8'1_ BRAE, A FEHS S8l 5%
2l 2] e FXEER st AF TR Fojdr.
Gardner et al. [ JIFA TN 71, nx]o—] ok AFE7HA = s RIFE 0]
(2014) 3 gl P 4otk
SN 152K2019), LEdRiciyel 9oHd B & A O L HARIR| =&, AM[Cetn T

Shel, Qixt L

RtofolAl
IXM™ Al X
\4 AKOff EEK_' AIZ"’ \
e p— EREl ]S
/e 24 &3l
LR
EHH AR5
B0 £




S AR RIS Hel BHE WgoR SEE SYSD e T
Q= FHH AUE sty SEA AfSEe $1 I8 #98 29 WY F e
5ejolth, =3 2u7h el Fole Fa Ao E 9B WH=ThLuthans & Avolio,
2003).

AZAZYEAN S A5 sh9l 8ol tisiA e st 234
+ Walumbwa 5(2008)°] =43+ olgl] 471A] A48 4E €l Utk

31

D) AoRR14 (Self-awareness)

o122 AT A o] FxolA 7P AAAR] f4olH, AR TA TS 9
gt Adgel, I A= (Avolio & Gardner, 2005; May et al., 2003)Z, Z}2lo] A& o]E
Al vigpR AL oju] S Fojsh=x4], Z12]al o]k ofu|7} AR AAlE nlgkE s el o
g YIS HAEA 01’5115}51 Aes YFhe AL 9l‘jlfﬂt‘r. 3 ERIGA AHS =&
NZ o B2H DA H= AS EFete] ARl vekgl B33 A, ebxlell tial olsfiskar
Uee HoF= 2, 2o gelel thgk Arle] I Jd4sta s Ae vt
(Kernis, 2003). Ao}e12]e- grj7}t A4S SRl Y A8 Lol A 2F21e] ZAS <14
< o) s, HFAR) E3rt obd gjr Ao 53 A, A, =294, 4, 71A,
A B 87 55 A& 0= ols|arskal st ] HA(Silvia & Duval, 2001) 0=,
Aale vigtE = gajo] ojgA] FAEIL 1A 0] of9A BRRIAl IS PRI Ao
Aol YulE ofGA il EEsh=A o] gk oldlE SH k= Zo|thHAIJIE, 2019).

2) #4198l 44 (Relational transparancy)
B T4

o
L h
Ze TR A mE2S Tl AEE SIS

C 9] 2Ag A 7S Fdske
= e BRE sh= gr]9] d5(Walumbwa

et al., 2008) 0%, 77k ITFAA|] /A IS 48] oA 18] AXle] A

A E 015_ me A0 ZA A A7)/ tiHlE= 7d o] th(Kernis, 2003).

ol#3 PFF wAgle] ARE F-fstal, FAHE 1Y TS HAsle] A% = ﬁﬂr

Al XW-‘H 248 373 S wWozx eRlae AEE

A sti(Kernis, 2003).
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FPeiciol JHEnt Biaoi) Bt SHHE / U8Y - 8

0x

Aule) B F7), A H, AAA, J8a 2 AdElal 28R

FAE FFAEANA FNsh= bl TRtk B4 FHA
£ AR R E fAlskEE A7 Bastar, A7)
gollA A2l FA 847 FtiMazutis & Slawinski, 2008).
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3) 789 AR A Balanced processing of information)

7EE ARAE gu7t AR S Welr] el 2E vlolg el 3 JRE AH
2 BASRe A1 oful@T ol it Ale] Saa Aol W 4 gl Tk
£ 843I7|E $tHGardner et al., 2005).

Kemisi= H32) FrAzle] 210] We 24101} Ga17o]x) he e A4l
o B, AH0 Be ATHS 1A AgEe]l AuE noh Andos Ay
ol ok o] AL A4l HHEE RS ADshaA] Ji/1Z] AXov yAl| A3

A% W7 ARE T mE s 2ha A A Sumer ohe} ¥
, AAE AR o2 £83= AE 2Ju|dthKernis, 2003)

et
4

X de oy o
2

4 YAZE =93 d(Internalized moral perspective)

YAlske =9 B S8 22 9 ASA tEy) 28 o)pelE o] Ex) tlalel| z}ale)
13 7HA] ol ojal] - 5sh= A7) A HH o2 XA eeA e A4S vt
Z YdZFl g8t FA-A ] =Y o]t Avolio & Gardner, 2005: Luthans & Avolio,
2003).
=Y 719 7B gurt 294 olsrsol tielA aAlskal RIAskal A&AQ] &=

2 Y5 skl fstd &2l A, 853, 871, 599 & /NEeta 0|55 &85t
= T oA Fgo]H(May et al., 2003; Avolio & Gardner, 2005), X17848|t19] 35
I} oAEAAL o] =2 =2 YA 7| o) =¥t Avoilo & Gardner, 2005;
Luthans & Avolio, 2003; May et al., 2003).

=
o
o
N b
i}
N

4 ARRAYY AT

Kernis & Goldman(2006)2] 4821 45%32] A4 4 HZ(ADE HESE Avolio,
Gardner & Walumbwa(2007)& 48281 16282 AAGALHN HZALQ)E /Ndstd
Walumbwa et. al.(2008)-2> ALQY] 8R1i4-& 53l B3 =S} A =8 ASsIathAA4 -
a7k - o)A, 2018).

T A= ALQE 3= 71l A-83lr] flste] S §ARE AHHTA - oA



%, 2010; A3}, 2013)7) Ack WESK2019)E 1) 71 FALE gz AT
A 7 el B AH ATE FASAT, 018 BN 489) 1587 PHETAY
AHZ(ALS)E 7B ATHAIAEY, 2020).

2 A7+ 1R u A b g AT Ay
Atk AT B Biels 2 AL £ A 201 1EKE 20203714 HE 1087
o] ) vbALEHY] =E3) Zy Sk AE IAZARYEA B EHS dEstegd R
(KISS)9} 3+ 53t B ARISS)S] Y& AR Au| oA s}

fij
)
r
)
Q
i
T
_OL
N
do
of
il
&
i
>
of
S

Cik=s

ATk = FA o
2 ZAZUAy, P uA, AT, IR YT B g T o] 234
=ae AAE 47120219 102 1749 719) A =7 2919, Shel=& 71HeE 2%

3621 ] =7o] HAEAU.

<Gt 2 oIE ZEYEHAe] 2 B Tty =& 5 & 2l HAR

AL [2011(2012 (2013|2014 |2015/2016|2017|2018|2019|2020| A
=T 1 4 11 10 30 31 33 20 37 41 218
aoadl 1 7 15 11 50 43 51 25 58 56 317
Al 5

2. @79 Ndd =¥

B Ao Mdz 2y o3t . ulsk1(2013)7F AAISE A7) EA nE-e wsith
o] Gardner et. al.(2011)°] THATNA AAE &3} QA& 7RISR 3% mufjo] A+
48HE wrgsle] AAISE Aot Gardner et. al.(2011)2 JFAZE|IT 4] AFAT IS
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FPHRICRo] it R0l T 2D / UBY - 8HY

B8k F<H0S Wdol e} Elt] E3K(Leader outcomes) Z-2$ & 3K Follower outcomes)
22 8 7 Orgarnizational outcomes)®] A 7¢] 7 || = FHiE-3t] AA|SIATE o€ H}
I%ng o]x%:s:} . HL@I——ELQOB)»‘E LH /\qsgoq:rqu/q 31139] ol;g-o]]/q 7(];(4/\-1 ghj/\]% 5
B A7 Qa2 ol E uads AlQlstal =y AHEA =i ‘/]-E]-‘/P AR
Aol &3t 9R1S 119 29 o] /1A Ak 24 e a]low FFakal AHiQ1E A
o] 912 oA AEld 813 #AIA gRlog 22 a2kl 821 #3819 A 87l
o2 EFstd I HEE B4 188 Tde a3 8]l 5 A=<, AN,
Y, Al AR, J3A A, 39, oA E, Y3 T
25

2, 39l SR AR, A7) 287 AR AR 24,

>
kv
2
e,
T
>

SN 018t - Hiok(2013). TRty 'rrelle) 2ot 2 Eol U, tietdd Sfelx|, 26(11),
2791-2814.

<2 2 eiel AN =Y

<& 3 7ol JHEN ZEo| mME MEdEHY el H SARE

=4 RE (38) EAEAG, ZAARYE(27), ol29]5(22),

25T P{18) 1635(14), AFEe(12), A=A LY®), AFANAE),
CEERE S 6&5(7) SAAEAS), ANESRHS), AF=Ed ),
28 | AFT40), ?%‘PrEHCG) REA ARAL2), AEE FR1e4(2),

oHel Aot A4(2), AFEUQ), BB, AU A1), A=),
Al AARRE(), B2H(), EHHB (), AFAHSE(D, AFESIHD,

2P 3H23), BHAE(7), WA E(4), FE(4), TAAFAEEG),
AR | gY(3), AEAAIK3), 2APAE), 2AHEIEUQR), HEsLAQ),
200 | AEAHN2), F715-2), YIHARE), HepAZE(1), 2EAED(0),
HHAARA S E(1), Fake) (1), ZHAAIKT)

lﬂ-?—]_fs@%@)’ }_7\1_1,15}(2) _J_xlzlvl.}(z), _‘?‘;(]_%Aé(z) ZZ]*]Q(Z)

23 :
x| §o|r AT, 287 AAYF(), 2HFFA0), L),
e = _]—/\zzl(l) _]_zlo:la]—(l),
Xl-%l M7
Egr 22 Q3K9), AEH(2), BLA(1), BSCOIE(1)
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AelAge] Aed aslow WaNAE, ARUANM B, Y 24, 5UA, 53}
29, 2d W=, Py 45, AneHE, QReE AL WA 20T BRI
o), Sz, TAAUY, 2AUL, AR, 2AseEIE 24200 £3)
adlow © 43, | 557, | o4, | 7 25
ST B Aol BA Ag4eitAel a3egl B A8 S ® 33 2o

B2 ? W“ U 9] g2 o} HALERY] =7 F R E A B AF AT =&
< AT a9 8208 EAsAth o]& st 2011 dFE 109
ulinxl ‘;-l HRALEEe =R 2188 BAIEHT

AT Al thek A7t 2011 o] F Hx}F 7k FAlolth 2011 10|
7} afjuitt F71ekd 20201 dell= 41700 o]tk AT =20l STFHEA ATt 4l <18
A Ab =S 3 2004 B vk} o] At ek e BAth

B =R 2180l 218 a3 2912 60712, &3 A= 3177 Aok 1A
o4 A7 &3 A BA7e § 49 g

e Al

g Holxiele] ZTiael xxxrelo] aaraol |
T dzmec | mAmed | 2ol | gmaol

avtecls 27 (45.0) | 18 (30.0) 11 (183) 4 (6.7) 60 (100)

asakES | 222 (700) | 65 (20.5) 17 (5.4) 13 (4.1) | 317 (100

°12P—°4 a3 glel tigh 7= 4570 a<lel| thell A7} o] FolA A 6074 &t
0%5 AAPom, EaQl AT ARllas B 2873102 24 3174 % 90.53%
EA o) tiRis ARSI ZiIAke] B3t 8%l F AlelH 891e] S8
FAF873(383), 2AEAG13), ZAARYF(273]), o142 =(223), A7
18§]) HAYE(143]) soll B A7) wekow, A asle] =8 wfloR=
#H23), St} A=(73)), ASAF A5(43)), A2l AlCK33), 2AANGE3) sl v
T7F A
A2 g3} g9lel tigh A= 1578 8100l ths) A7t o)A A 60749
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o
r{r E \’
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73} 891 T 25.0%F AAFeH, &3 22l AT AlEla= BT 30002 AA 317 5
9.5%= 7|QAAFe e} Aol miste] o] mefRl o YEyith Ak o] 3} a1l
< w3kajle] F2 WHelowes BAYF(33]), =AE3H23]) =A-HF23]), =4A1=(©2
3)) Toll B3 A7 e, Fkajle] Fo Mdezes 2HAI93), AEE(23)
ol thak A7 AU

V. &

I

A= 18T tig o] &3 1 A AT Aol tig AEE AT
TFS golR Al 2011 AFE 202019704 1093 T4 2 B sheA] AlA)
=i 170383 WIARSEY] = 489S LSt 1 Aol mE A S olof] i =0
o2 At

AR, -2 Yol ZAgdeieiidel tigt d7= 20113 o]F A& F7FAL o=
7848 eA o] 7IAE B4 wlER] ZleE Bk ITe] Waw) §7 W A= 9 AR 4
o2 o] FoA|= tFetal Fad AR I, AMTE T HIATA dHEE S8sH
7= AR, At a7 gluiqo] 71 BHAA SElde] REsh] WE] Ao
Hloh

E4), AAAYEA Aol 88 &3 291 B Ay} 2] &3 AR 7
zhde] &3 glo) thgt A7 €53 BATE AsAFAlEe] 8 u4o] 22 £3
U 22 3} 5 22l A axE 43)shr] Boks JiR1e Aeld 821y} Adakele]
A T #AA 2Rlel vAE ol o] Ak A Zlo = Hllth P TA AE
< o] A= S PIE T Aol o] AR 229 a ol AKSle] aAd
o= IS HAA ZIHEAT 5, 201)= HHH 2k

2 AT A $EHEATE Qg Alde o Ak

AR, B AT 1ol F83 =S A5THY R ALY UAe] SHHUTE
ARG 7ol EAE FEHclel wkste, iz AR ARSE 790 aaA
o tialAE gRlakA] Zatqth mebd FE F o AR AT ok £4o] aHTh

A, I FuiellA e ATRold B =RelxlE AR T e AT 3
et E4%F =S WA Zslnh ek A TA ol thk sHe] ATEEE
BA5le] &3 1734 E4e A2 a7 AAshs A7 27"

B AT oy e B8k Ad 100d7ke] A EEA] AT FolE oty
FF AR e ATE % 7ZARE AZSRL Atk Al 297t itk
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AT - BeA)(2013). BAA Etl4T 213EitiAel tigh o] 24 vlal ZEAAT 42). tige
C418ts]. 27-49.
Gt - £218(2017). A nS ZFake] 1AM WSkl 2] BAA Apotad el wizh
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Authentic leadership exerts influence in achieving organizational goals, creating job
performance, and maximizing organizational effectiveness while members voluntarily develop
their competencies.

This study analyzed 218 papers related to authentic leadership over the past 10 years in
order to understand the general research trends on authentic leadership by identifying the
effective factors that appeared in the authentic leadership research along with the consideration
of authentic leadership.

Various criticisms and studies are being conducted domestically and internationally on
authenticity, authentic leaders, and authentic leadership, and the amount of research is showing
a significant increase every year.

As a result of analyzing the effect factors shown in the research papers, most of the
research on authentic leadership was conducted on the effect factors at the individual level,
such as organizational commitment, organizational citizenship behavior, and turnover intention.
There were relatively few studies on the effect at the organizational level compared to the
study on the effect at the individual level.

In the future, it is necessary to develop into an integrated literature review and present
a new conceptual model or perspective in an integrated way, and it is necessary to analyze
domestic research trends on authentic leadership to suggest a new research direction for

authentic leadership in the future.

Keywords : authenticity, authentic leadership, literature review
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