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!"#

!"#$%"&'(!)"*+,"-!./"0"123"#4"(56"$78%9":;+<""
$78%=">)?@A"&0/"B,C7"DE. $78%">)"&0/"#4"3FG(1F"81
G) HI/""JKL"HI"'M&"23(/"NOC7"&0/"KPE. $78%">)"&0/"
#4"&'(!(&'Q)., &3>R., &'!SA))"*+,"-!.="TQ"U*C7"$
A6"+U?V"W4"HI",!-X"Y,!Y-&YV"Z1KPC[, >)?@A"&0/"
#4"HI"\]"-"9^".X"/-&YV"Z1KPE. #$])%"E_)"0E. 12, :;+
<""$78%`"&'(!(&'Q)., &3>R., &'!SA)/"aO"1"C[, /-&
0Xb"aO6">)c"d?6"eC7"f;3E. $),C7"gh"&'Q).)"&3>R.
="ij".k"/`V"g`%"lh"&'!SAm"0c"/`V"f;#E. 42, :;+<""
$78%`",l,9"*+,"-!./"aO"1"C[, /-"&0Xb"/c7"O$D"eC
7"f;3E. *+,"-!.="K#n9o7"gh"95="6pX"47K%"(9,"Aq, 

rQ,"N9st, &'uv/"d=wKx"aO1"C[, 9^".X"/c7"O$D"eC7"
f;3E. J#c"n$y%"&zA, 8iW{S, |="B,m"Wt,C7"d=K?"9}?
~">)%"�%"eC7"f;3C[, /-&0Xb"O$D"eC7"f;3E. `�"0m"��"
])%":;+<""$78%`"&'(!)"*+,"-!./"�`L"̀ V"d?K%�"dv
KEL":#6E. `�"0m"#$"])V";N7"#$="�wX"=="<"a-"#$V"#D"
{-/"{1KPE.

!"# $ :;+<""$78%, &'(!(&'Q)., &3>R., &'!SA), *+,"-
!., >)?@A, D��'d�$E"*+d�

** !"#$%&'%&()HRD*+,-.)(/(012) (E-mail: staryoun@hanmail.net)

** 345678')%9):;&<=(.>12) (E-mail: kairostoday@daum.net)
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!"#$%

!"#$%"*+,"-!.)"&'(!/"(5K3"#D"+<""$78%9":;+<""
$78%"HIX"ND">)"?@AX"N4"&0K%�"8"B,`"�E. 9Gm"J�/"/$
K%"=�`E. J�X"ND"E�D"(!"�"‘(9`"Y�"$ApC7b">,�"3RK%c’

X"?�/"%"(!C7"Ryff(1989)X"=4"#$6"&zA, 8iW{S, (9,"Aq, rQ,"
N9st, |="B,, &'uv="6c?"6pC7"$A6"*+,"-!.`"�E. @J#$
X"��h"*+,"-!.m"&'(!)"s�A`"�%"eC7"f;3E(A�B, &�A, 

2017). `X"@J#$V";N7"&'(!(&'Q)., &3>R., &'!SA))"*+,"
-!."aO/"#D"+<""$78%/"(5"KM":;+<"`�"((KPE. :;+<""
$78%"�v"nk"��/"#4"Hu)t(5"�C9"ADDIE �C/"W4"&'(!)"
+<"="stX"sD"LD/"W4"$78%="E^�"$),9"�v"+tKPC[, `X"
ND"HI/"Z1K3"#4"H-)"HI"&FV"{�KM"26X"'�"$78%">)&0/"
Z1KPE. &0"])"+<"$78%m"&'(!)"*+,"-!."aOX"rQ,9"�a
/"w�"eC7"f;3E(A�B, 2017). !"#$%"̀ �"0m"@J#$V"3lC7">)="
?@A/"&0KL"̀ X"ND"1Y�/"��K3"#4"26"HI"NO&�/"NOC7"HI"
\]"9^"-X"/-"&YV"Z1KPE.

&&"#'%(#)*

!"#$%&'(#)*+,
!"#$%&'()

"QA+<"m""QAX"3l"D"+<"`E. "QA`G""QA+<"="3?c"y%"
eC7"LN"8+:"C�`="'%7"�,X"�H""‘I"&�/"��(know thyself)’�%"
i$Xb"3p/"J/"u"�E(Parke & Wormell, 1956; Gardner, Cogliser, Davis & Dickens, 

2011). "QAX"3l"D""QA+<"m"‘&'95(self-awareness)’)"‘&3B{(self-regulation)’

V"3lC7K["::7Xx"Q!D"+<"`E(A�B, 2013).  , "QA`G"?@,C7"
::7X"ND"&K`"n$y[, &�="�L,"c¡�"F¡y%"J¢/"K%"e/"=wDE. 

Walumbwa, Avolio, Gardner, Wernsing & Peterson(2008)m""QA+<"="$An9X"
N4"&'95(self-awareness), �h£D"�L,"s�(internalized moral perspective), st
="¤(A(relational transparency), M�"N&"Qg"O+(balanced process of information)V"
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{1KPE. &'95`G"&3¥P/"W4"&�="¦A, c¡s, ¢3, .Q, 9?X"s4"
95KL"::7X"N4"�QK%"e(Ilies, Morgeson & Nahtrgang, 2005)/"=wK[, �
h£D"�L,"s�`G"&3Bz/"��£KL, W§6"�R7"::7="�h£D"�L,"
c¡�"F¡6"=Y]Q/"K%"e/"=wDE. st="¤(Am"¨,©KSf"'�,9"
�(,".Q/"Tk£D"OR7"&�=".Q)"ªU/"«¬K%"e/"=wK[, M�"N&"
QgO+%"=Y]Q")QXb"�­"QgV")s,C7"&;K%"�((Walumbwa et al., 

2008)/"=wDE. `®D""QA+<"m"&'(!)"s�A/"?)[, *+,"-!.X"
rQ,9"�a/"w¡%"eC7"f;3E(A�B, 2013; A�B, &�A, 2017). `�"0m"
@J"#$V"W4""QA+<"="(!/",vKM"+<""$78%="�v"nkV"��K
PE.

*"#+,'()
,W,"+<"`"+<c"$ApXx"�aS/"w¡%"eX"?�/"̄ °Eh, *$+<"

m"&�Xx"::7"�aS/"JYK%"+<"`E. *$+<"X"N4"Manz & Sims(2001)

%"“)±"²%"!*V"A³,C7"uJK3"#4"::7"&�="YL�"J¢/"+´!D"Va
C7"`!L"�aS/"JYK%")Q”`�L"^qKPE. `®D"*$+<"m"&3"&�
Xx"�aS/"JY%")QC7"J¢/"#D"‘J¢"?a,",+(behavior-focused strategies)’

)">),9"YL�"R�V"Eµ%"‘9?,+(cognitive strategies)’C7"$�6E. J¢"?a
,",+m"&3sD(self-observation), &3+QB«(self-set goal), #b="s+(management 

of cue), ¶J#((rehearsal), &3gO(self-rewards), &3HQ·W"(self- correcting feedback)

C7"$Ay¸"�E. 9?,+m"�,"gO",+9"‘&#,"gO,+(natural reward strategies)’

)"::7="YLV"=�,C7"W{K%"‘¹+,"YL",+(constructive thought pattern 

strategies)’C7"$�6E. dR.(competence), &3W{.(self-control), B,=5(purpose)

`"&#,"gO,+="�nD"n9`[, �!="s+(managing our own beliefs), OO,"iX
(imagined experiences), &�)="N£(self-talk)c"�nD"$An9`E. @J#$�"Uº
��"])"*$+<"`"&'(!X"rQ,9"�a/"w�"eC7"f;3E. `X"+<""
HI"$78%/"#D"Z�",+C7"*$+<"=",+/",vKPE.

-"#./01
&'(!`G"&�/"+�g%"VY`f"::7X"ND"s�C7"&�/"¸Zx"»cK

%?X"ND"[),9"95(DuQ, 2007)`�"Q=¼"u"�E. &'(!m"&�X"ND"
�­"s�(Felker, 1974; \9], 1994)C7"(9="R��"J¢, N9stX"�a/"w¡%"
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�nD"½u7(Allport, 1961; \9], 1994) &'(!="�Am"(9="iX)";9)="
O¾�vX"�nD"�a/"w�E. rQ,9"&'(!/"?^"Y´m"::7V"rQ,C7"
M3[",_S`"�m"lh, ¨Q,9"&'(!/"?^"Y´m"¿À./"?)L",_S`"
`m"eC7"f;3E. `®D"&'(!)"s�6"(!C7"Qb,"ThC7"&'=�.
(self-esteem), &3>R.(self-efficacy), &'Q).(ego-identity), &'`w?(self-image)

À`"�C[, 3R,"ThC7"&'!SA(ego-resiliency)`"�E. !"#$Xb%"+<""
$78%="�vnk"��"<"»cV"#4"&'(!="s�"(!"�"&'Q)., &3>R
., &'!SA/"@QKPE. 

&'Q).m"1G)"a¨"8i"½£X�"b$KL"d?y%"�,"@A)="¢ÁA
(Erikson, 1959; ck#, ADo, 2012)C7"‘f%"d$9c’X"ND"::7="B(`E. &
'Q).="rQ,9"AÂ%"&3uv, &'=�., &3>R.X"rQ,9"�a/"w¡[
(Erikson, 1968; -Ee, f&�, 2015), �Ã3="-!."0""<"jÄ)"b-/"`/%�"
d=wD">)c"�%"eC7"f;3E(\mw, `$#, 2015). &'Q).="n9C7"*
Åi(2017)m"st"<"Æ¼, &3uv, |="VaA, ,g)"Aq/"{1KPE.

&3>R.m"̂ ¸""OÇXb"(9`"pK%"])V"A³,C7"uJ"¼"u"�%"(9
="RSX"ND"3N(Bandura, 1977)�"¼"u"�E. &3>R.m",=A)"s�6"hWA, 

È,A, OOS, -"BEA, iÉ, (VAX"rQ,9"�a/"w¡[(`w-, 2010), B«+
Q, ÊS="¤É, ¸Ëj"Ì�"ÊS)"=?X"rQ,9"�a/"w�E(Bandura, 1986; Av
�, A\k, 2008). ²D":lm:V"`/%��"rQ,9"�a/"w¡%"eC7"f;3E
(Ane, `-o, 2015)

&'!SAm"(9`"8i,"n$X"��"W{"uÍ/"Î©K%"RS(Block & Kremen, 

1986)C7"(9,"ThXb":lm:�"8i"½£Xb"»Q*/"px"KL"::7="Qb
,"J¢/"Î©4"¹ÏKx",_KM"|="~Ð�V"�`L":lm:�"0m"¨,QbV"
`.E(bi¬, -�o, 2012). N9"st,"ThC7";9Xx"sNKL, ¾./"^L, .Q
/"©{KL"̀ A,C7"NKË%"iaA/"px"K%"nk`E(Block & Kremen, 1956).

 

2"#3'4#567
*+,"-!.m"(9`"&�="|X"ND"~Ð./":#K%"?«7"‘(9`"Y�$A

pC7b">,�"3RK%c’X"ND":#/"�qKL"�E. Ryff(1989)%"*+,"-!.="
$Ank7"ÈÑ,`L"&3]QS/"?)[, �,"W{="¦A/"=wK%" ‘&zA
(autonomy)’, ^¸""8iXb"&�="*+,"OÇ)",§K�Ò"8i/"~�¸"�L"8"
8iX"'MKL"?r¼"u"�%"Q�¹Ï="s*¦A9"‘8iW{S(environmental mastery)’, 



143

스타리더십 프로그램의 효과지속성 분석 연구 !" #$%!&'(

?@,C7"'�S"Z¬/"#4"ÊSKL"t@,C7"5,4"GEL"::7"ªt%"Q�9"
‘(9,"Aq(personal growth)’, ;9)="HuXb"~Ð:.L"�QA"�%"stV"c?%"
e9"‘rQ,"N9st(positive relations with others)’, |="B«�"Va.K/"pL"�%"
e/"=wK%"‘|="B,(purpose in life)’, ::7="|X"N4"rQ,C7"»cK%"e/"
=wK%"‘&'uv(self-acceptance)’/"Q=KL"̀ V"TQ¼"u"�%"*+,"-!."v�
V"(5KPE. `®D"*+,"-!.m"(9="|X"ND"~Ð�V"ªt%"?«7"&3Z
¬,9"n9`E. !"#$%"+<"$78%`"`®D"*+,"-!.X"w¡%">)V"&
0KPE.

-"#$%&'(#./01
:;+<""$78%m"&'Q)., &3>R., &'!SA/"$Ank7"K%"&'(

!)""QA+<"="@J#$�"Uº��/"W4"$78%="�vnkV"��KPC[, 

+<""ZJ",+C7"*$+<"=",+/"ÓvKM"+tKPE. &�~="o(star)/"J%
E%"=w7":;+<"`�"((KPE. :;+<"m"12, self-star7"&�~=""QA"
+<""5/V"W4"�aS/"5/K%"e/"=wDE. ;9)="6o£6"(A)"LdÔ
/"95KL""QA"�%"Y�V"¹+DE%"=wV"c?L"�E. 42, super-star7"E/"
Y´�Xx"�a/"w¡%"e/"=wDE. +<"`G";9Xx"rQ,9"�aS/"w¡%"
eC7"+<"$78%/"W4";9Xx"rQ,9"�aS/"?0"u"��Ò"K%"e/"=
wDE. ��b":;+<"m"&3~="g�9"o/"JL"cq"c¡"�%"eC7"95KL"
&3o"-Xb"J�D"&�`"y%"ÕO/"~�"u"��Ò"K%"eX"=wV"̈ MKL"�E
(&�A, 2018a). :;+<""$78%m"&3¥P, &3uv, &3B«, &3?p, &3Z
�="Ew"�17"$Ay¸"�E. $),C7"12, &3¥Pm"::7X"N4"¥PKL"
`4K%"e/"=wK[, "QAX"3l"KM"&�="Q)A)"=�="c¡, AÖ"À/"`4
ÔC7×"::7X"N4"95K%"e/"B,C7"DE. 42, &3uvm"&�X"ND"�Q
�"Ø�/"W4"&�="|X"xy/"?%"e/"=wK[, &3"&�/"=�KL, �QÔC7
×"::7X"N4"&�./"pL"|X"ND"xy./"p%"e/"B,C7"DE. z2, &3
B«%"::7="|X"ND"(ØD"B«V"uÑKL"AqK%"eC7, |X"ND"B«V"
uÑKL, B«"ÙA/"#D"&3{�)"Aq/"#D"&3(5"K%"e/"B,C7"DE. 

|2, &3?pm"&�`"?^"�,, a,"&p/"95KL"`V"ÓvK%"eC7"&�="
|X"=w�"B,/"̀ 4KL"Y(.)"�LA/"Ô�KL"�nD";9)="rQ,9"st
V"�AK%"e/"B,C7"DE. Ú?}C7"&3Z�m"��£D"Bz/"3lC7"B«
D"e/"Z�K%"eC7"&3Bz="��£V"WD"1Gs+�"XI?s+, rQ,9"(
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s/"�AK%"e/"B,C7"DE. `®D"B,"ÙA/"#4"&3¥P, &3uv, &3B
«, &3?p, &3Z�="5�17"$AKM"["241G="HI)Q/"Å�KPE. $),9"
�1)"`X"ND"HI"�v, HI"1Gm"E_"«"1)"0E.

!" #$ %#$ &'()

!"1

#$%&'(
)*+,-.

#$%&'(*)*+,/0*/ 12+3*)*+,'4*/ 
56789!":*;$97*#<$*=5*+,%& 8H

!"2 +,>' (?<@*)*ABC*/ +DE*F)*-.*/ 
+,,G*H1I, 4H

!"3 +,JH KLM?*/ N$**5*JH*+,*/ 
+,COP**5*+,0Q*(C-0Q*./*'4)

4H

!"4 +,RS TU-.*)*JVE0*/ +DE*+S*W$*/ 
(?VX*XYW+*LZ 4H

!"5 +,2[ \YW$*)*]1RW$*/ COP**5*^W*/ 
$_`*ab*/c*N2, 4H

!" 연구자 #$

!"#$%#&'()*#+,-.#/0#1#2345

2"#3456789:#;&75
'd�$E(Ayurveda)%"5�Ã="ÆYV"W4")t£6"9�=",W=0`E. 9G/"

�)(Body), Q�(Mind), �~(Soul)="�§,9"=�7"G^KL"Õ"c?="M�`"¡F="
�GC7"M#E(A�B, &�A, 2016). `®D"'d�$E%"(9="�),"¦A, )Á, 

Q�, *+,"¦AX"N4"+(DE. D��'d�$E"*+d�m"`®D"'d�$EX"
3l"D"*+d�`E.

D��'d�$E"*+d�&Y(KAPTI : Korean Ayurveda Psychology Type Indicate)

%"`®D"'d�$EV"3?7"D�9="U£,"¦AX",§K�Ò"&�A(2017a, 2018b)

X"=4"3!"`�)";7£"&0/"W4"(5y°E. D��'d�$E"*+d�m"'d
�$E="5pk="Î§X"��"(9="*+,"¦A/"Õ"3!*+d�C7"$�KM"+;
�(st�), ·;�(Aq�), 1��(-Q�)C7"((KPE. +;�(st�)m"#]yL&"
K%"�p/"?)[, Qb,"XI?V"«�K%"d�C7"³G"-Xb"o8K%"+´="
j!yO�"?@,C7"j!`L"½£KË%"ia/"?^E. `�="¦Am"¾3*`"ÏK
L"¬ZX"-^KSf"iÉK3gE"�7j/"/$K%"Y´�`E. `�m"^½X"s*`"
ÛL"ÓS`"�¡L, 23m"9GstV"�AK%"D�"�m",_S/"?^"Y´�`E. 

`�m"�m"`4S/"?)[, OÇ:#`"4/"lh, 35S`"bB�KL"Ü~D"iaA
/"?^E. ·;�(Aq�)m"ØqKL&"K%"�p/"?)["Æ¢,"XI?V"«�K%"
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d�C7"b`"?^"Ï�Ô)"25S, Ý¢."�¡%"ÓSO�"XI?c"�¡%"ia/"
?^E. `�="¦Am"&�`"�%"eX"ND"ØLD"�!/"?)L"^�,`E. `�m"
&�`"/$K%"B,"ÙA/"#4"¿Q,C7"J¢KL"OÇ`f"8iX"6SX"7K?"
9L"Ï0"Æ¢A)"/"S/"?^"Y´�`E. `�m"Þ+,`["?,`L"(�D"lh, 

?f¡x"�:,`Sf"£V"ß"�%"À"È#,`�%"»cV"�3�"DE. 1��(-Q�)

m"QàKL&"K%"�p/"?)["YPKL&"K%"XI?V"«�K%"d�C7"á="�
àA)"LnÔ, $="-Q,`["QàyË%"ªU/"?)%"d�`E. `�="¦Am"ª8
KL"�m"&{S/"?9C[, Î*:.L"YË":L, ß"½K?"9C["9�*`"ÏD"Y´
�`E. `�m"Y´X"N4"�m"�Q./"pL"Y;)"º�/"EKL"-Q,9"lh, �*
`"ÛL"âàK["*3SX"4?3�"DE(&�A, 2017b). `O�"D��'d�$E"*+
d�&Y(KAPTI)V"W4"(9="*+,"¦A/"̀ 4"¼"u"�E. ��b"!"+<"$78
%Xb"&�/"`4K3"#D"�$7"D��'d�$E"*+d�&YV"ÓvKPE. D�
�'d�$E"*+d�m"E_"«"2�"0E.

*+ ,-+./01 23+4 5-+.601 78+4 9:+.;01 <=+4

dS ef 3O ?4
]1R ?g Fh <.
5S/ iY!56 j 7!8
k9 : lm ;

Xn,< 'h('o=') p7(po=') q'(ho=')

Cr T>!, j!", \S#, 

st#, uv#, $%
_!, &$#, ,'w,

(x!, ThC, )C
yx!, *C, z?C,

+,, {@#, @|#
}~ -.*/�, /P*0'*# 1�V, 2R,*38# /E*�B*+,, to
49 !��'*%AI5,

�,;'*�#
1$V'5,

+,AOV
�>V'5,

6*h|7R*8%
�* V9�, ic� ABC, �?V X�;, D:c
�* ��#, uf� ��V, i-C ;4#, E<C

797
5=�=
(W$7)

VP

5=�>
(�a7)

VK

�=5=
(=?7)

PV

�=�>
(-�7)

PK

�>5=
(o�7)

KV

�>�=
(C@7)

VP

A7
97

�>�=
(C@7)

KP

�=�>
(-�7)

PK

�>5=
(o�7)

KV

5=�>
(�a7)

VK

�=5=
(=?7)

PV

5=�=
(C@7)

VP

!" 출처 %" &'()*+,-./0" 한국형아유르베다 1232" 단계 %" 나는 어디로부터 4567

!"#6%#789:;<=>#?(;9
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&&&"#+,-.#/#01

!"#<)=>#?#@ABC
!"#$%"&'(!X"3l"D"+<"$78%">)="?@A/"B(KL&"&'(!(&

'Q)., &3>R., &'!SA)="&06"���$V"ÓvKM"+U/"WD"&F"uâ"
-"�Q�V"ØgD"TQ�$7"Yv"KPE. Z0��/"#4"+<""HI/"Z1KL, 

+U?"rqV"W4"Y,, Y-, /-"&YV"Z1KPE. ["HI"NO&"30("�"/-&Y
V"Z1K?"9m"7(/"{aD"23(="+UX"ND"��/"Z1KPE.

-"#DBE#FGH#IEJ#KIL)
!"#./01

&'(!m"::7X"ND"95)"s�C7"!"#$Xb%"&'Q)., &3>R., &
'!SA/"&'(!="nk7"Q=KPE.

&'Q).m"‘::7="LdA/"?)L, &�="Dt�"q#�/"uvKL, &�="|
X"ND"&3"Ø�/"?)[, ;9)"��D"stV"�L, 9GstXb="Æ¼)"xy/"
EK[, Y�,",g)"(9,"Aq"/$V"W4"QÑ6"&3O’C7"Q=KPC["*Åi
(2017)`"(5D"18U*C7"$A6"‘&'Q)."v�(Ego identity scale)’V"YvKPE. 

&3>R.m"‘¦Q")±/"A³,C7"uJ"¼"u"�EL"ÝKK%"&�="RSX"ND"
(9,"�_’(Bandura, 1997; �¬i, 2012)C7"Q=KL, 23U*C7"$A6"�¬i(2012)`"
ãÆD"Bandura="+U"U*/"YvKPE.

&'!SAm"‘½£"8iX"N_4"d#Kx"&�="J¢�5/"uQ¼"u"�%"Æ¢,9"
RSC7"�2L"w"4]6"OÇ/"ß"4]KL":lm:�"ß"��%"RS’C7"Q=KL, 

Block & Kremen(1997)`"(5D"14U*C7"$A6"&'!SA"v�(The Ego-Resiliency 

Scale)V"YvKPE.

&'Q)., &3>R., &'!SA="+U_�V5m"&3gL5="Likert 5�"v�7"
$Ay¸"�E.

*"#3'4#567
*+,"-!.m"‘(9="|="Á/"f;�%"rQ,"3RX"ND"ThC7"&zA, 8iW

{S, (9,"Aq, rQ,"N9st, |="B,, &'uv/"qÔD"23m"-!.’C7"Q="
KPC[, Ryff(1989)c"(5D"42(="U*C7"$A6"*+,"-!."v�(Psychological 
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Well-Being Scale)V"YvKPE. *+,"-!."v�="20("U*m"Æ*B(Reverse)/"
,vKPC[, &3gL5="Likert 5�"v�7"$Ay¸"�E.

>?@ AB? CD

+8
0�

+8?nc I 1-18 18 ;��(2017)

+,B<c II 1-23 23 Bandura(1997), C1�(2012)

+8��C III 1-14 14 Block & Kremen (1996)

;$V
z�c

+DC

VI

1, 2, 3*, 4*, 5, 6, 7*

42 Ryff(1989)

E�*=�� 8, 9*, 10, 11*, 12*, 13, 14

0XV*CO 15*, 16, 17*, 18, 19, 20*, 21*

(?V*GXW+ 22*, 23, 24*, 25*, 26, 27, 28

FE*JV 29, 30*, 31, 32*, 33*, 34*, 35

+8>' 36*, 37, 38, 39*, 40, 41, 42*

X�=+�V*p> V 1-4 4 e�+
�*�G> 101

!" 89:);<=<>?</

!"#@%#ABC#DE

2"#MNOP
ZX/"W4"uâ6"&F="WtO+%"�`ä"��(data coding))"�`ä"�+�(cleaning)

)Q/"Så, Wt�2?$78%9"SPSSV"Yv4"����, Cronbach's !"tu"Ü�KP
C[, +<""$78%">)V"�'g3"#KM"N_«!"t-testV"Z1KPE.

&2"#+,34

!"#FQ=>@E#RSH#T*
!"#$V"#D"ÎYNOm"Y��?±*V"K%"â#/"NOC7""JKPE. ["30(

/"NOC7"HI/""JKM"+U?V"rqKM"Y,, Y-, /-"&YV""JKPC[, 

`�"/-&YX"'MK?"9m"7(/"{aD"23(X"ND"+U"��/"Z1KPC["ÎY
NO&="Fl,"¦Am"«"4�"0E. ��])"Aom"nA"9((39.1%), MA"14((60.9%)

`[, #�m"21-30Õ"4((17.4%), 31-40Õ"9((39.1%), 41-50Õ"10((43.5%)C7"f;3
E. ]~OR%"rj&c"�%"ij"15((65.2%), w~"7((30.4%), rj&c"�%"ij"
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1((4.3%)`[, HIQ�%",UN�"6((26.1%), N0H�"13((56.5%), N0p"̀ O"4(
(17.4%)7"f;3E.

EF GH.I4 JKL.M4 EF GH.I4 JKL.M4

C; �C
HC

9

14

39.1

60.9 ��
L�GI
GI
&<

6

13

4

26.1

56.5

17.4

eJ
21v-30v
31v-40v
41v-50v

4

9

10

17.4

39.1

43.5
f�
kl

u�
 ¡+*9
 ¡+*y

7

15

1

30.4

65.2

4.3Ln 23 100.0

!"#F%#GHIJKL#MNO#PE

*8#9%:;<#=>:#?@
!"#$Xb"Yv6"TQU*="�Q�"&0/"#4"Cronbach's !tuV"Ü�KPE. 

&'(!"v�="�Q�V"Ü�D"])%"«"5�"0E. ��])"&'Q).m"0.856, &3
>R.m"0.933, &'!SAm"0.8327"f;f"�Q¼"~D"uÍC7"�"u"�E.

>?@ AB? NOH.PQRSTUVWXY1 Z4

+80�
+8?nc 18 .856

+,B<c 23 .933

+8��C 14 .832

!"#Q%#K:RST#I7#UVW#XY

*+,"-!.="�Q�V"Ü�D"])%"«"6)"0E. ��])"*+,"-!.m"0.942
7"f;3L, K#�Æo"&zAm"0.795, 8i"W{Sm"0.782, (9,"Aqm"0.736, rQ
,"N9st%"0.694, |="B,m"0.894, &'uvm"0.8197"f;f"�Q¼"~D"uÍC7"
�"u"�E.

>?@ AB? NOH.PQRSTUVWXY1 Z4

;$V*z�c

+DC 7 .795

E�*=�� 7 .782

0XV*CO 7 .736

(?V*GXW+ 7 .694

FE*JV 7 .894

+8>' 7 .819

Ln 42 .942

!"#Z%#?(O#[\]T#I7#UVW#XY
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2"#./01#UV#WX
!"#./01

!"#$%&'()#*+
&'Q).X"ND"+<"$78%">)V"&0K3"#4"HI",)"-, \]"9^"-"

Z1D"&'Q).="½£V"��D"])%"«"7)"0E. ��])"&'Q).m"Y,"»M"
3.95�"N�"Y-"»M"4.14�C7"0.19�"aOy¸"Wt,C7"d=wD"6`V"gPL
(t=-4.477, p<.001), Y,"»M"3.95�"N�"/-"»M"4.10�C7"0.15�"aOy¸"Wt,C
7"d=wD"6`V"gPE(t=-2.345, p<.05). lh"Y-"»M"4.14�"N�"/-"»Mm"4.10
�C7"0.04�".ky°Cf"Wt,C7"d=wD"6`%"f;f?"9}E(t=.450, p>.05).

 , +<"$78%/"W4"HI",X"�4"HI"-"&'Q).="d=wD"aO">)V"
�"u"�C[, \]"9^"-"Ek".kKPCf"d=wD"Q�="6`%"f;f?"9'"�H
,"+<"$78%">)c"d?yL"�_/"�"u"�E.

EF [=(\
]^
._4

`abc
.de4

t-value(p)

!"-!# !"-$# !#-$#

+8?nc
<L 3.95 .322

-4.477
***

(.000)

-2.345
*

(.028)

.450

(.657)

<¢ 4.14 .315

£¢ 4.10 .344

!@A0+BC" !!!@A0++,

!"#^%#_`4ab#K:`c]T#I7#de#XY

!-f#$%#K:`c]L#gh#ij

,"#$-./()#*+
&3>R.X"ND"+<"$78%">)V"&0K3"#4"HI",)"-, \]"9^"-"

Z1D"&3>R.="½£V"��D"])%"«"8)"0E. ��])"&3>R.m"Y,"»M"
3.13�"N�"Y-"»M"3.37�C7"0.24�"aOy¸"Wt,C7"d=wD"6`V"gPL
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(t=-3.932, p<.01), Y,"»M"3.13�"N�"/-"»M"3.36�C7"0.23�"aOy¸"Wt,C
7"d=wD"6`V"gPE(t=-3.529, p<.01). lh"Y-"»M"3.37�"N�"/-"»Mm"3.36
�C7"0.01�".ky°Cf"Wt,C7"d=wD"6`%"f;f?"9}E(t=.171, p>.05).

 , +<"$78%/"W4"HI",X"�4"HI"-"&3>R.="d=wD"aO">)V"
�"u"�C[, \]"9^"-"Ek".kKPCf"d=wD"Q�="6`%"f;f?"9'"�H
,"+<"$78%">)c"d?yL"�_/"�"u"�E.

EF [=(\
]^
._4

`abc
.de4

t-value(p)

!"-!# !"-$# !#-$#

+,B<c
<L 3.13 .250

-3.932
**

(.001)

-3.529
**

(.002)

.171

(.866)

<¢ 3.37 .378

£¢ 3.36 .478

!!@A0+,

!"#k%#_`4ab#Kadl]T#I7#de#XY

!-f#6%#Kadl]L#gh#ij

0"#$%123)#*+
&'!SAX"ND"+<"$78%">)V"&0K3"#4"HI",)"-, \]"9^"-"

Z1D"&'!SA="½£V"��D"])%"«"9�"0E. ��])"&'!SAm"Y,"»M"
3.34�"N�"Y-"»M"3.52�C7"0.18�"aOy¸"Wt,C7"d=wD"6`V"gPL
(t=-3.467, p<.01), Y,"»M"3.34�"N�"/-"»M"3.56�C7"0.22�"aOy¸"Wt,C
7"d=wD"6`V"gPE(t=-3.075, p<.01). lh"Y-"»M"3.52�"N�"/-"»Mm"3.56
�C7"0.04�"aOy°Cf"Wt,C7"d=wD"6`%"f;f?"9}E(t=-.518, p>.05).

 , +<"$78%/"W4"HI",X"�4"HI"-"&'!SA="d=wD"aO">)V"
�"u"�C[, \]"9^"-X�"Ek"aOy¸"�H,"+<"$78%">)c"d?yL"
�_/"�"u"�E.
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EF [=(\
]^
._4

`abc
.de4

t-value(p)

!"-!# !"-$# !#-$#

+8��C
<L 3.34 .346

-3.467
**

(.002)

-3.075
**

(.006)

-.518

(.609)

<¢ 3.52 .402

£¢ 3.56 .484

!!@A0+,

!"#m%#_`4ab#K:noET#I7#de#XY

!-f#@%#K:noEL#gh#ij

*"#3'4#567
*+,"-!.X"ND"+<"$78%">)V"&0K3"#4"HI",)"-, \]"9^"

-"Z1D"*+,"-!.="½£V"��D"])%"«"10)"0E. ��])"*+,"-!.m"
Y,"»M"3.57�"N�"Y-"»M"3.70�C7"0.13�"aOy¸"Wt,C7"d=wD"6`V"
gPL(t=-2.965, p<.01), Y,"»M"3.57�"N�"/-"»M"3.77�C7"0.20�"aOy¸"
Wt,C7"d=wD"6`V"gPE(t=-3.473, p<.01). lh"Y-"»M"3.70�"N�"/-"
»Mm"3.77�C7"0.07�"aOy°Cf"Wt,C7"d=wD"6`%"f;f?"9}E
(t=-.938, p>.05).

 , +<"$78%/"W4"HI",X"�4"HI"-"*+,"-!.="d=wD"aO">)
V"�"u"�C[, \]"9^"-X�"Ek"aOy¸"�H,"+<"$78%">)c"d?yL"
�_/"�"u"�E.

EF [=(\
]^
._4

`abc
.de4

t-value(p)

!"-!# !"-$# !#-$#

;$V*
z�c

<L 3.57 .310

-2.965
**

(.007)

-3.473
**

(.002)

-.938

(.358)

<¢ 3.70 .362

£¢ 3.77 .409

!!@A0+,

!"#$p%##_`4ab#?(O#[\]T#I7#de#XY
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!-f#F%#?(O#[\]L#gh#ij

!"#$43)#*+
&zAX"ND"+<"$78%">)V"&0K3"#4"HI",)"-, \]"9^"-"Z1D"

&zA="½£V"��D"])%"«"11)"0E. ��])"&zAm"Y,"»M"3.11�"N�"
Y-"»M"3.19�C7"0.08�"aOy°Cf"Wt,C7"d=wD"6`%"f;f?"9}L
(t=-1.237, p>.05), Y,"»M"3.11�"N�"/-"»M"3.18�C7"0.07�"aOy°Cf"Wt
,C7"d=wD"6`%"f;f?"9}E(t=-.798, p>.01). ²D"Y-"»M"3.19�"N�"/-"
»Mm"3.18�C7"0.01�".ky°Cf"Wt,C7"d=wD"6`%"f;f?"9}E
(t=.125, p>.05).

 , +<"$78%/"W4"HI",X"�4"HI"-"&zA`"Ek"aOy°Cf"d=w
D">)%"f;f?"9}L, \]"9^"-X�"Ek".kKM"d=wD">)%"f;f?"
9}E.

EF [=(\
]^
._4

`abc
.de4

t-value(p)

!"-!# !"-$# !#-$#

+DC
<L 3.11 .439

-1.237

(.229)

-.798

(.433)

.125

(.901)

<¢ 3.19 .443

£¢ 3.18 .580

!@A0+B

!"#$$%#_`4ab#KqET#I7#de#XY

!-f#Q%#KqEL#gh#ij
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,"#56782)#*+
8iW{SX"ND"+<"$78%">)V"&0K3"#4"HI",)"-, \]"9^"-"

Z1D"8iW{S="½£V"��D"])%"«"12�"0E. ��])"8iW{Sm"Y,"
»M"3.30�"N�"Y-"»M"3.48�C7"0.18�"aOy°Cf"Wt,C7"d=wD"6`%"
f;f?"9}L(t=-2.055, p>.05), Y,"»M"3.30�"N�"/-"»M"3.55�C7"0.25�"
aOy¸"Wt,C7"d=wD"6`V"gPE(t=-2.453, p<.05). lh"Y-"»M"3.48�"N
�"/-"»Mm"3.55�C7"0.07�"aOy°Cf"Wt,C7"d=wD"6`%"f;f?"
9}E(t=-.917, p>.05).

 , +<"$78%/"W4"HI",X"�4"HI"-"8iW{S`"Ek"aOy°Cf"
d=wD">)%"f;f?"9}L, \]"9^"-X%"/c,C7"aOy¸"�H,"+<"$
78%">)c"d?yL"�_/"�"u"�E.

EF [=(\
]^
._4

`abc
.de4

t-value(p)

!"-!# !"-$# !#-$#

E�=��
<L 3.30 .398

-2.055

(.052)

-2.453
*

(.023)

-.917

(.369)

<¢ 3.48 .467

£¢ 3.55 .476

!@A0+B

!"#$6%#_`4ab#rstuoT#I7#de#XY

!-f#Z%#rstuoL#gh#ij

0"#9:;#3<)#*+
(9,"AqX"ND"+<"$78%">)V"&0K3"#4"HI",)"-, \]"9^"-"

Z1D"(9,"Aq="½£V"��D"])%"«"13)"0E. ��])"(9,"Aqm"Y,"
»M"3.79�"N�"Y-"»M"3.98�C7"0.19�"aOy¸"Wt,C7"d=wD"6`V"gP
L(t=-2.499, p<.05), Y,"»M"3.79�"N�"/-"»M"4.08�C7"0.29�"aOy¸"Wt,
C7"d=wD"6`V"gPE(t=-3.150, p<.01). lh"Y-"»M"3.98�"N�"/-"»Mm"
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4.08�C7"0.10�"aOy°Cf"Wt,C7"d=wD"6`%"f;f?"9}E(t=-.858, 

p>.05).

 , +<"$78%/"W4"HI",X"�4"HI"-"(9,"Aq="d=wD"aO">)V"
�"u"�C[, \]"9^"-X�"Ek"aOy¸"�H,"+<"$78%">)c"d?yL"
�_/"�"u"�E.

EF [=(\
]^
._4

`abc
.de4

t-value(p)

!"-!# !"-$# !#-$#

0XV*CO
<L 3.79 .456

-2.499
*

(.020)

-3.150
**

(.005)

-.858

(.400)

<¢ 3.98 .523

£¢ 4.08 .468

!@A0+BC" !!@A0+,

!"#$@%#_`4ab#RvO#EwT#I7#de#XY

!-f#^%##RvO#EwL#gh#ij

="#>&;#?:@A)#*+
rQ,"N9stX"ND"+<"$78%">)V"&0K3"#4"HI",)"-, \]"9^"

-"Z1D"rQ,"N9st="½£V"��D"])%"«"14�"0E. ��])"rQ,"N9s
t%"Y,"»M"3.90�"N�"Y-"»M"4.01�C7"0.11�"aOy¸"Wt,C7"d=wD"
6`V"gPL(t=-2.343, p<.05), Y,"»M"3.90�"N�"/-"»M"4.02�C7"0.12�"aO
y°Cf"Wt,C7"d=wD"6`%"f;f?"9}E(t=-1.413, p>.05). ²D"Y-"»M"
4.01�"N�"/-"»Mm"4.02�C7"0.01�"aOy°Cf"Wt,C7"d=wD"6`%"f
;f?"9}E(t=-.151, p>.05).

 , +<"$78%/"W4"HI",X"�4"HI"-"rQ,"N9st="d=wD"aO"
>)V"�"u"�C[, \]"9^"-X�"Ek"aOy¸"�H,"+<"$78%">)c"d?
yL"�_/"�"u"�E. 
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EF [=(\
]^
._4

`abc
.de4

t-value(p)

!"-!# !"-$# !#-$#

(?V*
GXW+

<L 3.90 .382

-2.343
*

(.029)

-1.413

(.172)

-.151

(.881)

<¢ 4.01 .397

£¢ 4.02 .427

!@A0+B

!"#$F%#_`4ab#x`O#IvyzT#I7#de#XY

!-f#k%#x`O#IvyzL#gh#
ij

B"#C)#D;)#*+
|="B,X"ND"+<"$78%">)V"&0K3"#4"HI",)"-, \]"9^"-"Z1

D"|="B,="½£V"��D"])%"«"15�"0E. ��])"|="B,m"Y,"»M"3.92
�"N�"Y-"»M"4.01�C7"0.08�"aOy°Cf"Wt,C7"d=wD"6`%"f;f?"
9}L(t=-.960, p>.05), Y,"»M"3.92�"N�"/-"»M"3.14�C7"0.22�"aOy¸"Wt
,C7"d=wD"6`V"gPE(t=-2.168, p<.05). lh"Y-"»M"4.01�"N�"/-"»Mm"
4.14�C7"0.13�"aOy°Cf"Wt,C7"d=wD"6`%"f;f?"9}E(t=-1.179, 

p>.05).

 , +<"$78%/"W4"HI",X"�4"HI"-"|="B,`"Ek"aOy°Cf"d=
wD">)%"f;f?"9}L, \]"9^"-X%"/c,C7"aOy¸"�H,"+<"$78
%">)c"d?yL"�_/"�"u"�E.
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EF [=(\
]^
._4

`abc
.de4

t-value(p)

!"-!# !"-$# !#-$#

FE*JV
<L 3.92 .439

-.960

(.348)

-2.168
*

(.041)

-1.179

(.251)

<¢ 4.01 .598

£¢ 4.14 .543

!@A0+B

!"#$Q%#_`4ab#{L#|OT#I7#de#XY

!-f#m%#{L#|OL#gh#ij

E"#$%FG)#*+
&'uvX"ND"+<"$78%">)V"&0K3"#4"HI",)"-, \]"9^"-"Z1

D"&'uv="½£V"��D"])%"«"16)"0E. ��])"&'uvm"Y,"»M"3.37�"
N�"Y-"»M"3.55�C7"0.18�"aOy¸"Wt,C7"d=wD"6`V"gPL(t=-2.123, 

p<.05), Y,"»M"3.37�"N�"/-"»M"3.62�C7"0.25�"aOy¸"Wt,C7"d=wD"
6`V"gPE(t=-2.647, p<.05). lh"Y-"»M"3.55�"N�"/-"»Mm"3.62�C7"0.07
�"aOy°Cf"Wt,C7"d=wD"6`%"f;f?"9}E(t=-.670, p>.05).

 , +<"$78%/"W4"HI",X"�4"HI"-"&'uv="d=wD"aO">)V"
�"u"�C[, \]"9^"-X�"Ek"aOy¸"�H,"+<"$78%">)c"d?yL"
�_/"�"u"�E.

EF [=(\
]^
._4

`abc
.de4

t-value(p)

!"-!# !"-$# !#-$#

+8>'
<L 3.37 .455

-2.123
*

(.045)

-2.647
*

(.015)

-.670

(.510)

<¢ 3.55 .416

£¢ 3.62 .530

!@A0+B

!"#$Z%#_`4ab#K:}0T#I7#de#XY
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!-f#$p%#K:}0L#gh#ij

2"#3%

!"#+Y#?#ZQ[
!"#$%":;+<""$78%"HI=">)�"?@A/"&0K%"�"B,`"�E. `V"

#4"Y��?Y"30(/"NOC7"81G<"3FG(241G) HI/""JKPE. >)"&0/"
#4"&'(!(&'Q)., &3>R., &'!SA))"*+,"-!.(&zA, 8iW{S, 

(9,"Aq, rQ,"N9st, |="B,, &'uv)="+U?V"�AKL"HI",!-X"
r¨KM"Y,!Y-"&YV"Z1KPC[, >)"?@A"&0/"#4"HI`"\F6"."
9^-X"¢FD"U*="+U?V"r¨KL"̀ X"ND"/-&YV"Z1KPE. #$])%"
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The purpose of this study was to verify the effectiveness of STAR Leadership Program 

which was developed to improve self-concept and psychological well-being. To examine 

the effectiveness of the program, the 23 research subjects were educated for 8 hours every 

day for 3 days in total. The pre-test and post-test were conducted with questionnaire that 

measured self-concept(ego-identity, self-efficacy, ego-resilience) and psychological well-being 

in order to verify the effectiveness of the program before and after the education. Also, 

the further test was conducted after 9 weeks since the education was completed to verify 

whether the effect lasted. The research findings were as shown below. First, STAR Leadership 

Program increased the self-concept(ego-identity, self-efficacy, ego-resilience) and also, the 

increased effects lasted in the further test. Specifically, the ego-identity and self-efficacy 

seemed to decrease, while the ego-resilience increased. Second, STAR Leadership Program 

increased the psychological well-being generally and also, there’s additional increase in 

the further test. When it came to subfactor of psychological well-being, the individual 

growth, positive interpersonal relation and self-acceptance which are level of recognition 

were significantly improved and also, there’s additional increase after 9 weeks. The 

autonomy, environmental mastery and purpose of life which required behavior were not 

statistically significant but effective and moreover, there’s additional increase in the further 

test. Based upon the research findings, STAR Leadership Program was found as effective 

to increase and maintain the self-concept and psychological well-being. Thus, the significance 

and implications for further research were suggested in the conclusion.
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