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The purpose of this study is to investigate the effect of career capacity on the relationship
between personality type (Big5) and organizational effectiveness of Life-planners who
currently work in corporate insurance agencies(GA) in Seoul and Incheon areas. The data
were analyzed except for the data that were judged to be insufficient or unreliable. As a
result of verifying the relationship between personality type, job satisfaction, and organizational
commitment, it can be seen that as the affinity, openness, and integrity of Life-planners
increase, job satisfaction also increase Neuroticism has a statistically significant negative
effect on organizational commitment. A total of 216 questionnaires were distributed, of
which 210 were collected and 98.6% were collected. All of the collected questionnaires
were used for data analysis. As a result, the openness and integrity of the Life-planner
increases, and the lower the nervousness, the higher the organizational commitment. It is
statistically significant that the career capacity of the Life-planner increases as the sincerity
and openness of the Life-planner increase, and as the nervousness decreases, the career
capacity increases. Job satisfaction and organizational commitment play an important role
in the insurance planner. In order to achieve the goals of individuals and organizations,
identifying their personality types and brokering insurance products will not only stop the
sales of insurance products in practice, It will show good results not only in the organization
but also in the relationship with the insured. In this way, they will have an attitude to

improve their career capacity and to accept organizational goals and values. The purpose
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of this study is to present the basic data to suggest the vision for enhancing individual
goals and organizational goals and strengthening career capacities through job satisfaction

and organizational commitment of Life- planners and to identify the direction of education

for professionalism.

Keywords : Life-Planner, Personality Type (BIG 5), Organization Satisfaction,

Organizational Commitment, Career Capacity
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