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!"#$%"&'()%"*+,!-"./,!"0("1%""#23,!4"56789"7$
:;"%!:<=">&'?./4"@9A"(BC"D):;E":F""#23,!C"GHI
J9">&'?./C"KLIJ9":M8N"%O7'P"C"QRIJ9"S*T"UBC"V
W%XY"Z;E":M[. #$\]^"2_("5`"aXbc("!+"(d:F"2018e"9f"
1g"- 11f"1g"h"i3^",jSk[. Ql"\]E%"./(",mT"55n(="80\oX"
72C"\]89"Qlp",jSk8N"-qr"'dX%"200qM8N"sJr"'dX%"185
9"92.5%p"sJtu[. #$v-, lwx-"y'z".{, lsz".{"l,4"|}/4"
~L�C"�0;"$7�x-"pWY"|�:;"1[%"1�89"O4T"|}/"42^"56
T"623C"Z"J"1u[. �4"��89"[#"lw4"�$C"5�x,N"[#"lw4"
�$89q�".6C"78�%"��p8C"pX%"9:�">&'?./("56T"623
C"Z"J"1u[. QRIJ9"��T"%O7'P","pX%"�-Y";�T"v-""#23
,!-"%O7'P"4"]���,"�p:M;, �?z89"�4VT"�89"��<[. %
O7'P"^""#23,!4":=62�"|}/42-">&'?./"34"c?Y"QR:
%"�89">"J"1["B?"!"#$p""#23./,!4"#$4"b@p"t;"�i!?�
[""#23,!("A%">&'?./4"#$Y":%"%B,"t;"[�T">&./C9�
D,"�xS"p%"@m,"t�"%E[.
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!"#$%

��"&'"ls%"Fq�G�"�7 ¡,"lsd¢9",H£t;"1[.

,¤T"lsd¢4"¥v"5":�9"pO-"&.(="./C"�¥",jSI¦"T[. &'
�§4"./^"X2=¨4"./(�"©5:;">&'?./-"ls./, E#./,"qª
T"«O,[. &'()%"*+,!"L("1%""#23,!,"1u[. "#23",!4"$
�^"21nb"&'"ls4"./,"J:;"1%"�«C"7$:;"%!:N, 27./, >&'
?./4"@9A"(BC"D)¥¬%"X­9="56T"44Y"XK[(L'M, L]®, 2014). 

!N¯£(="+pY"#"°zC"‘O'"23C",()":§’%"‘"#23’("hu[%"�^"
&'"Pª^"Q}q�‘23^"R$�"O'",#C"5C"J"1%"S�’§%"22,"b±,"
tS"`2-"©!"34"Q£�"T²z"c?Y"�T"|S|U4"³4"�'Y"XBU�C"
¬F"´[(OU6, 2003). 

,¤T""#23",!^"V)"̀ 2z2"G�-"lsz2"G�4"h"pX"pW9"$µ¶"
J"1[(WQm, ¯)X, 2015). `2z"G�^"`2,"Y$¶"J"1%"³4"pWc89="
·a, 2!¨4, ,�¨4"¡4"pW�"c¸r"�,;, lsz"G�^"|}/42-"|#-"
#cr"Z°89=, Q£, [W¨4, |}/,  ¡(W\4"2006; W]^, 2005) ¡4"pW�"
c¸r"�89">"J"1[. 

:2J(1969)%""#23^"_C"��"̀ ,"�0%"�,§">a:F",�¨4z"c¹(
="¥m¶"J"18N"Eb"E¯C"=:%"�,"v+^"_C"=:%"�,[. _C"=:%"
�,"v+"E¯C"=:%"�,"r[;"¢º:N"|}/42-"Q£4"422""#23,!
C"»Q¶"J"1[. ¼T"�2-4"c?(="9:89"-�:%"��,"b8<"Q£Y",j
bp"Sc[;"U[.

,("½¾<""#23,!^"lsz"G�(=%"%O7'P"-"¿^"#c7C"pX;"
18N"̀ 2z"G�(=%"23�i-O(="S�"T"�i!?(=�"./t%"�,"�*
§"d">&("+À">&'?./-�"c?p"1[;"![.

,¤T"c¹89">&'?./4"b!,""#23,!C"%B89"./,",jSI¦"
:N"̀ 2z, lsz89"|}/42-"9:4"567,";�tS¦":%"Á67C"Â4:
N"X2=¨4"./(�"©5:X"e;"27./, >&'?./, ls./, E#./(="
,jSI¦"T[. 
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&&"#'%(#)*

!"#$%&'()*+,-./0#+123-#45/6,7,4589
,!(!")^"g±z89"lw,"23"E#"ls("\¥"fO!%"�«z,N",!z2"

424"ÃQY"p'"[. "#23,!^"ldz"4V9",]z89"FgX%">a,�"
h¥"¼%"Y$:%"pW�"́ J¶"fiC"jT[(#,$"X2%-). ,¤T""#23",!
^"+pY"[Ä'%"b!"�Wl],E"Pª4"O/7C"ÅH:%Æ"5Ç"5YÈ¶C"¥&
[(W#J, 2016). kÉ""#23C"&'Pª4"*+,!,§;"Xl:%"�^"Pªl]"
m"|}/,E"+p2"̄ º�";Qn,",""#23,§%",]("o\:F"7H:M[;"
>a:%"Æ="b2T[. ,%"ls�"+p(="�'É"«_, $�tS¦"T[%"];24"
%w-"6$4"­�89, ,¤T"c¹(="‘"#23’4"\]^"̀ 2¬[%"‘lw-"lw,"
PpS"l%"n]’ �';"‘lw-"E#,"PpS"l%"n]’89"v²:F"d¥Ê[p"b
ËtS%"�,§;"¶"J"1[(TU&, 2011). ��p""#23",!^"!qT"|#,§%"
OQz"Ì<4"4VY"rS="|#C"Í\£T[%"}Qz"Ì<4"4VoX"st:%",!
89",¥u"J"1[(»OD,2014). ,¤T"n·#$Y"%B89""#234",!4"F¤"
pX"`!,"1X�"!"#$(=%"ls|}/(="��-"jC"TÆ"D�"v©:)":%"
�}Î89"|}/42C"nv:M8N"9:^"DÏ"\2c?(="-�:%"��C"%B
C"b!89"¬;"�"567C"#$:;E"T[.

!"#$%&#'()*+,,-./01#2+.32/+-3.433"
|}/"42^"|}4"�\�C"pX;"]���C"¶"J"1%"XÈls"Ð(="Ã7t

%"O=z"�\�"¡89"O4tb�"T[(7wE!d¬{, 2006). ¼T, |}/"42^"
lwx-"y'z".{, lsz".{"l,4"&Ñ, Ç'z, O=z"�\("b@:F"|}/("
~L�C"pX;"$7�x-"pWY"|�:;"1[%"1�89"O4T[. |}/"42^"
|}/"$7�4"Ç'z"b´,[. |}/"42^"|}/Y"$7:%"`24"n��",#
4"Í!z2"Y$Y"¢S:%"w>, �¬, ,FY",(SÐ%"̈ /42,[. |}/p"gO
T"UBÎC"·l:;"1[%"�x, $7�x4"y$p"ÒÓ"Ô¯z2"ÕÎC"�:F"zª
r[%"|�r"1�, �';"$7�x,"Èl�"Ö~, º3"{"{|C"|�:;"1;"¼"
|�:)"u"�,§%"1�"¼%"Ô¯,§;"O4:;"1[. W{´!W7J(1998)^"|}
/"42C"XÈls("~LtS"1;"~L"0(="5)"t%"z�T"�x, #\42, g/�"
{"XÈls�"$7�"]�"34"56T"4VY"pXN"UBC"V×[;":M[. !"#$(
=%"$7�x4"y$p"ÒÓ"Ô¯z2"ÕÎC"�:F"zªr[%"|�r"1�, �';"
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$7�x,"Èl�"Ö~, º3"{"{|C"|�:%"�89"O4:;E"T[.

5"#67)8-,/9/01"
9:^"E¯C"ÄÄ9"OÅ:)" p:�%"4X�(Tangney, 2000), E¯,"}):X"

e[%"�C"2O:%"�89q�"º�T[(Clark, 1992; Templeton, 1997). 9:T"lw^"
�4"��89"[#"lw4"�$C"5�x,N"[#"lw4"�$89q�".6C"78�%"
��p8C"pX;"1[(Hawang, 1982), 9:^"[#"lw4"»¹,�"7-Y"~)" p"
:X"e;"E¯-"[#"lw("\¥="»¹-"ØzC"OÅ:)"22:%"�,[(Means, 

Wilson, Sturm, Biron & Bach, 1990). ,¤T"9:^"Q!"Ð"lwx-4"c?"L(="��
�%"lsz"`!89=4"9:^"Ð<z"22("UBC"VW%"Eb7$9=4"9:,�"
*&z"9:-%"$�r[(Robert & Wood, 2003).

:"#;<=>?@*A/BC6,-.#DC7/.-#EF1G3H/,-9
>&(#$)E"ldz"4V9%"��1%"T >4"º3C"Ù:N"³(life), {Î(career), 

 >(lifetime),§;"ÙT[. >&§%"!S4"̀ !^"̀ 24" >C"�¥"d`t%"[�:
;"I£,+T"³4"-OC"�¤ÐN, Fb(%"Kz2"?L7Ú�"�*§"T"234"³,"
,jSX%"Ö,§%",z2"st7�"sÒr[(W0�, 2004). >&Y"!?"�9"$µ:<"
>&¨b9"­�t%Æ"T"`2,"7Ö:<="v�:;"p?Y"Ã7:F"E-�/"{"./, 

E-4"v�, ^."¡"g¸4"-OC"�W<="{|:%"g±z2"!?,[(W^q, 2017). 

'?E"US9%"?Û(plan), �E2(design),§%"Ù-"`[. Fb(%"?ÛC"$/£:
;E":%"�,"'?,b("«·Fq�"c?b,"/"J"1%"?Û-"̀ ^"4V%"�*[(W
Xn, 2008). Ü, ?Û¬[%"0"P"zÍz2"4V§"¶"J"1[. &'4">&%"b?z,;"
!qT"-O,"�*§"Z]"I}:%"]Ý("A)"¨/z89"\J¥¦"T[. `2�["
GÞT"��C"pX;"¬w"1;"pW"1%"³C"R'b"=¥="*�4"'?��"̀ ,"&'
4">&(�">&%9'?�p"Á6T"�,[(W]%, 2008). E¯()"z²T"²'z2"
'?%"«_"pß7C"àg"�,[. ,¤T"4V(=">&'?(life plan)%"̀ 24"I£�"
%14"#L2"³4"-O("\T"$/£r"6~xC"sÒ:;"Q£p"º�tN"�Ã4"�
Xp"Á6T"K²z2"?ÛC"nA[%"4V9"2,u"J"1[(¯{£, 2011). ½§=">&
'?./,E"³4"d±z2"qµ(="́ �Y"3��"ÄÄ9"́ �:%"�/z2"�Ø89"
2>4"T"º¹(="-�"E¯,"���"³-"E¯,"¬Ð¦"¶"V44"³C"#v:;"�²
:F"�tz2"?ÛC":%"�Ø,§;"¶"J"1[(�¬�, 2003). �¤�9"V4"XBz2"
(B7C"X*;"1[;"¶"J"1-[. >&'?./^"gs7"�Ø,"�*;" >C"�¥
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="5´É"'?¥¦":%" >?Û./g"�,[. 2>C"��p<="a"�i!?(="!
<:%"pª>á, !Ø>á, ls>á"¡-"c¸r"pW, °­, \2c?, Eb`!"¡C"
sÒT"I£4"â]W"$T"g9"2¥"³("z�C"¨%"DÏ"&#,�"l*("\�:F"
}):;"$/z2"?ÛC"n�"�#7-"́ �7C"b¾%"�^"·aT"³C"�X:%"Æ"
��,"u"�,[(W]%, 2008).

I"#JKLMNO*P1H5C-H/G#6C3FCQ75/49
%O7,E"234"·=("1S="��z"6~9"lwx4"·}("\T"%=Y"�!:%"

pÖ"!+z2"62,[. %O7,E"jC"}�z"O=4"c¹(="ldz"4V9"2S¬
<"̀ %O(%&)`,E"̀ ,t;"&6T"O,�"��` ¼%"`,r"lO`4"4V"¼%"̀ %O(%
')`,E"̀ ,t;"7%#`4"4V("`7(()`,§%"7ãC"j:%"+Vlp"²:F"�xS
%"!S9"`%«"t;"O=z89"̄ �¶"�T"pWp"1%"�`89"T[. ,�%"i'"=�
z"c¹(="��¬<"`%O7',E"̀ !4"8'%"`�"E¯"�\9, `�"E¯C"Z§`§%"
�]T"dÖC"_9"�'Ä"*&E"~V§:Ä(="��tu[(Avolio & Gardner, 2005), 

,%"�]T"Ep"tb"=¥=%"E¯4",XÒC"22:%"E�22,E"7$C"�¥"p
2"b,"�2-4"c?Y"Ã7¥"�p%"�C"56º:%"*&z"l;§;"¶"J"1[. 

%O7'P""`!^"%O7"'P�"'P"C"$µ¶"Á6p"1%Æ",%"%O7'P""
,�4";<-"2zE�c'"=^"72./"c¹("'PY"̀ �:%"�-"'P"C"̀ �:
%"�^"ä&"],T"+�,"6$tb"�d,[(Avolio & Gardner, 2005). 'PE"lead(>
n[, >X#[, X�T[, n�T[)4"]lÃ89">n"lw, X�:%"lw, n�:%"
lw,E"j,N, 'P",E"'Pp"gOT"]Ý(="[#"$7�x9":Få"Q!,�"
©!4"|}4"°­Y"i7:b"=:F"UBÎC"·l:%"DÏ"-OC"ÙT[.

+"#,-./

!"#RSTUV#W==K
!"#$%"%O7'P",""#23,!-">&'?./4"c?(="VW%"UBC"æ

ç:;E":M[. ,("½§"GHIJ2""#234":=I289"|}/"42-"9:89"
'O:M8N, KLIJ%">&'?./89"'O:M8N"QRIJ%"%O7'P"89"
'O:F"a"IJ("VW%"UBC";�:;E"[�"��"1-"̀ ^"#$DÃ-"p'C"'O
:M[.
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%!&' 홍익인간이념은 생애설계교육에 유의미한 ()*+의 영향을 미칠 ,-.&

H!"!. |}/42^">&'?./("�4VT"O(+)4"UBC"V�"�,[.

H!"#. 9:^">&'?./("�4VT"O(+)4"UBC"V�"�,[.

%#&' 진정성리더십은 생애설계교육에 유의미한 ()*+의 영향을 미칠 ,-.&

%$&' 진정성리더십은 홍익인간이념과 생애설계교육의 관계를 조절할 ,-.&

H$"!. %O7'P"^"|}/42-">&'?./4"c?Y"QR¶"�,[.

H$"#. %O7'P"^"9:-">&'?./4"c?Y"QR¶"�,[.

:"#XKYS#Z#[\]#^_`#K]
!"#$%&'()*+,,-./01#2+.32/+-3.433"
McMillan-"Chavis(1986)%"|}/424"$76~9"$7�"�O, ]�UB42, y$

4"zª-"�², O=z"#?4"4pXY"¢0":M[(W{´, 1998). $7�"�O^"~L¥"
1[%"�x,�"̀ �z2"�C"|�:;"1%"�OC"Ù:%"�89, ]�UB42^"5
6:[%"�x, Ü"$7�,"©!("56:[%"�x-"©!,"$7�()"56:[%"�
xC"sÒT[;":M[. y$4"�²-"zª^"$7�x4"y$p"�"©!4"$7�"E�
C"pX)"!("½§"5)"t%"E�C"�:F"zªt%"�O,"§;":M[. �';"O=z"
#?%"$7�x,"Èl�"Ö~, º3"{"{|C"|�:;"1;"¼"|�:)"u"�",§%"
1�"¼%"Ô¯,§;":M[. ,Y"%B89"!"#$(=�"|}/42C"XÈls("~
L¥"1�89"2¥"5)"t%"z�T"�x, XÈls"̈ Px-"ÒÓT[%"#\42, XÈ
ls�4"g/�"{"XÈls�"$7�"]�3("56T"4VY"pXN"UBC"VW;"1
[%"42, �';"XÈls"{"$7�x-"×�T"�x,§;"O4:;E"T[. 

Hillery(1995)4"|}/42"$76~Y"o\9"JOT"W{´, W7J(1998)4"��Y"
»BV(2015)p"�$7":F"l�T"��9"ÌO:M[. �"9`4"dZ89"ÌO^"Likert 
5¹"��9"ÌO:M[.
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5"#67)8-,/9/01"
9:^"Eb"E¯C"OÅ:)" p:�%"4X�"�,�"}):X"e[%"l«C"2O:

%"�89q�"è�:N"Ebp"n]4"5Ç,"�*§%"l«C"5�x2[%"�,"6¹,
[(Templeton, 1997; Tangney, 2000). �¤�"{U&(=4"'P4"­�r"9:^"“E¯C"
OÅ:)"%§¬;E":%"µ]T"4XY"pX;"[#"lw4"Ö¹-"Ô¯("\¥" p:N, 

Z]"-&�%"EnY"�X:%"�(Owens & Hekman, 2012),§;":M[. !"#$(=%"
[#"lw("\¥"|�:;"×��C"pX%"�89"O4:M[. 9:C"ÌO:b"=¥"Owens, 
Johnson & Mitchell(2013),"̀ �:;"LPU(2017),"l�T"9`4"dZC"Likert 5¹"�
�9"ÌO:M[.

:"#;<=>?@)A/B49+.C#D43/C.#EF-2G0/+."#
>&'?./^"�i!?�[">áUÈ�">&l]C"ÅH:;">&l]-">&¨b"�

i-Ø("½#"°­Y"'O:;">&"a"-O(="°­Y"i7:b"=T"/?z2"·}?
ÛC"JH:;"º3"c'Y"�¥"«_¶"J"1�Ë"./:%"�C"ÙT[.(T+>&'?!
s, 2014) !"#$(=%"234"�i!?4"�X�2"E��²4"!?("1%"Õ2"Èº"
;�ls(=4"Õ2>&'?%"ä&"56T[;"¬é[. �":<";�ls(=%"Õ2"
E¯Ú�"�*§"pª, lsd/("UBC"."J"1[. n·#$Y"�:F"��Y"��¬é
X�"Õ2>&'?./4"��%"bu[.

!"#$("l�r"��%">&'?4"pÖ"¿^"#$�"̄ ��p"à^"T+>&'?!s
(="l�:%">&'?4"7\"UÈ89"�xS%"40\",]4">&'?Á67%!X­Y"
l�:M[. �"21dZ89"Likert 5¹"��9"ÌO:M[.

H"#IJKLMN)O-084.0/2#94GF4P38/Q"
Luthan & Avolio(2003)("4:<"%O7"'P"^"E¯�"1;"w/z)�cz)#Î

z)�[z)V4XBz,N"Kl�xC"`�:%Æ"&nq=Y"h%"'P"89"O4r
[. Ü"Ð<4"%«"r">ax,"·}89"gW:%"-O(="E¯4"ßÎ,"z�z~("
l�u"J"1;, �[z"pWY"b±89"\2c?(="4l~�C"�]:)":%"�,[
(,4�, 2017). !"#$(=�"%O7'P"C"234"·=("1S="��z"6~9"lw
x4"·}("\T"%=Y"�!:%"pÖ"!+z2"6289"O=z89"̄ �¶"�T"pW
p"1%"�89"O4:M[.

%O7'P"^"Neider & Schriesheim(2011),"̀ �T"��Y"Ç�F(2015) ê0T"�
C"l�:F"ÌO:M[. �"14dZ89"Likert 5¹"��9"ÌO:M[.
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!" 변수 # 설문 문항 $%

!"#$% &'()
*+

,-.#/0
1

1-9 9

234(1998),

567(2015)

89 1-9 9

Owens et al.(2013),

:;<(2017)

=>#$% ?@ABCD E 1-21 21 FG?@ABCDHI(2014)

JK#$% LMNOPQ R 1-14 14

Neider & Schriesheim(2011),

STU(2015)

(VWBXY#$% Z 1-7 7 [V\

!+$%&$,-.$(/

I"#ab\c#Z#defg
!"#RSTU

!"#$4"E�J©^"2_("5`"Õ2aXbc("!+"(d:F"2018e"9f"1g"- 11f"
1g"h"i3^",jSk[. Ql"\]E%"./(",mE9",¥�"7«T" ¡C"=:F"
#$Ep"!+"\]Ex()"#$4"°z-"4VY"']:;"-q:M[. \]#�^"55n
(="80\oX"72C"\]89"Qlp",jSk8N"-qr"'dX%"200qM8N"sJ
r"'dX%"1859"92.5%p"sJtu["

5"#VWXY
!"#$(=%"'dX"sJ"?" ¡Ð�,"q«:��"¯�7,"¢S%[;"�!t%"

E�Y"¢£:;, SPSS 21.0 Version C",�:F"µmC"«º:M[. nqz2"µmÐ�^"
[�-"̀ [. m¤, Ql\]E4"g±z"Þ7("\¥"Z�¬b"=:F"F�µm(frequency 

analysis)C"«º:M[. ¥¤, a"dZ"3"̄ ��Y";�:b"=:F"Cronbach's *?JY"
ëè:M;, �¦7C";�:b"=:F"62µm(factor analysis)C"«º:M[. §¤, ¨6"
IJ4" �, ­´¨GY"Z�¬b"=:F"bì�?µmC"«º:M;, a"IJ"3"]cc
?Y"Z�¬b"=:F"]cc?"µmC"«º:M[. ©¤, p'4";�C"=:F"nÃsª
µm(lnear regression analysis)C"«º:M;, %O7'P"4"QR�-Y"Z�¬b"=:F"
=?z"sªµm(hierarchical regression analysis)C"«º:M[.
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0"#,-12

!"#^hija]#kl`#mL
Ql\]E4"g±z"Þ7("\¥"Z�¬b"=:F"F�µmC"«ºT"v-%"­"2�"

`[. µmv-"7�^"_7"55](29.7%), F7"130](70.3%)89"��<;, #�^"60\"
,:"41](22.2%), 70\"69](37.3%), 80\",]"75](40.5%)89"��<[. &Î^"@«"
55](29.7%), 5«"44](23.8%), ;«"34](18.4%), \«"31](16.8%)89"��<;, XÈ
^"\�º"141](76.2%), �"£"XÈ"44](23.8%)89"��<8N, íØ}b%"{¢z",�"
75](40.5%), $l"45](24.3%), E�«�"15](8.1%) q89"��<[.

!" &'()* +,-(.*

N] ^N 55 29.7

_N 130 70.3

[`
60a#*b 41 22.2

70a 69 37.3

80a#*c 75 40.5

Xd

ef 55 29.7

gf 44 23.8

hf 34 18.4

af 31 16.8

ij 21 11.4

kl amn 141 76.2

o#p#kl 44 23.8

qr-i
3sY#*t 75 40.5

\uvT 15 8.1

wx 45 24.3

ij 50 27.0

y. 185 100.0

!+$0&$123456$789$:/

:"#XKYS]#noL#Z#pqY#rs
�¦7(Validity)^"#$Ep"ÌO:;E":%"̀ !"Y]z2"`!,"«¢9"ÌO�$("

4:F"¢\9"ÌOtu%X4"O�Y"��¬[. !"#$(=%"F¤"pX"62µm"(­"
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QRSTUVWXY" ,권 -.

5"O¬4":«C"�\T".,<="¿^"IJxC"pßT"z^"J4"6289".,%Æ"
°z,"1;, $7`!4"���¦7C"Å¬:b"=¥"¿,"l�:%"̈ 7µµmC"«º:
M[. 62sd(2^"62x"34"]�GH7C"�X:<="sd:%"(22"Varimax(
2C"l�:M8N, 62z�®(factor loading)^"g±z89".4,]2"IJY"�4T"IJ
9"¬é[.

¼T"¯�7(Reliability)^"�."pßT"GHr"ÌO(­("4¥"\]C"ÌO:%"{&"
v-p"�¯:)"t%"�C"4V:N, }gT"̀ !("\¥"ÌOC"±aUC"�"}gT"ÌO
°C"7C"pß7C"ÙT[. !"#$(=%"ÌOZ°x4"Ðz"gc7C"ÌO:b"=¥"
Cronbach's *?JY"ëè:F"��¬é[.

!"#Z[\]^_`#ab#cdK#e#fgh#ij
"#23,!("\T"�¦7"{"¯��";�"v-%"­"3-"`[. µmv-"�"2`4"

62,"Yètu8N, 2`4"62x("4¥"']t%"�"µë']Î^"64.380%9"��<
[. Y�r"a"624"']ÎC"��¬<"62"1(32.587%)^"‘|}/42’89"]]:M;, 

62"2(31.793%)%"‘9:’89"]]:M[. ,"2`4"62"z�"°,"±.40 ,]89"���"
Yèr"62x4"�¦7(%"d¢p"b%"�89">"J"1;, ¯��"¼T".60 ,]89"
���"¯�¶�T"J´2"�89">"J"1[.

/0
1"

234 235

!"1

,-.
/0

1.7 z{#a|bh#}~#�#��#*�i�#%#��#x�~#,-.�
�#�~#%#�~#�*�.

.826 .210

1.1 ,-.�#�O/#�V�#��n��#�*�. .820 .293

1.3 ,-.#>�#���#��~#�~#%#�~#�*�. .808 .230

1.2 ,-.�#�O�#��#�d�#�*�. .793 .302

1.4 �O{#��b�#��#�sm# #��¡#�*�. .760 .305

1.9 �O#,-.�#M¢£#¤�#¥¦�§�#{�#*c�#x�*#
�~#�*�.

.735 .203

1.6 *¨*# #©�#¤�ªm#«�. .726 .389

1.8 ¤�#,-.��#¬­®#p£¯~#°±k#²��. .709 .307

1.5 *¨*#hW~#�b�#z#³´m#uµ�. .551 .289

!+$;&$<=>?@AB$3C$DE/$F$GHI$JK
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/0
1"

234 235

!"2

89

2.9 ¤�#�¶#x�/#�h(J·)�m#¸�#i¹(�. .340 .811

2.7 ¤�#�¶#x�º£»¼#½��#�~#i¾*#F�. .309 .793

2.4 ¤�#�¶#x�º/#5¿�#§ÀF�. .226 .754

2.5 ¤�#�Á#x�º*#Âh#��#5¿º�#a�#ÃÄ~#�#§h#
��.

.373 .750

2.8 ¤�#�¶#x�º/#u*Å��#ÆÇ#³´�£#�uº(�. .367 .742

2.3 ¤�#�¶#x�º*#È(É�#Ê�Ë#k0Ì#iÍ~#Âh#�~#
%#���#�~#(MF�.

.180 .739

2.6 ¤�#�¶#x�º/#!ÎF#i_�#Ïª#Ð{b�#ÑÒ~#É
(�.

.351 .731

2.2 ¤�#Ó~#�#�#�Ôª#��#�k�#Ñ�#�#È(#ÕÕ£#Ö×
bª#o�~#(MF�.

.209 .705

2.1 ¤�#ØÙY(#ÚÛÜÓkÝm#YÞY�£#ÚÛÜ~#��¦h#
F�.

.204 .663

htß 5.866 5.723

àáAâ(%) 32.587 31.793

ãYAâ(%) 32.587 64.380

äåm .930 .925

KMO=.917, Bartlett's test æ²=2629.063 (df=153, p=.000)

!+$;&$LMNOPQORSTU

5"#;<=>?@`#ab#cdK#e#fgh#ij
>&'?./("\T"�¦7"{"¯��";�"v-%"­"4�"`[. µmv-"�"1`4"

62,"Yètu8N, 1`4"62x("4¥"']t%"�"µë']Î^"54.138%9"��<[. 

Y�r"a"624"']ÎC"��¬<"62"1(54.138%)^"‘>&'?./’89"]]:M[. 

,"1`4"62"z�"°,"±.40 ,]89"���"Yèr"62x4"�¦7(%"d¢p"b%"
�89">"J"1;, ¯��"¼T".60 ,]89"���"¯�¶�T"J´2"�89">"J"
1[.



38

QRSTUVWXY" ,권 -.

/0
1"

234

!"1

?@A
B
CD

12. z{(¤ç#z#{�) èébª#?ê�#%#��#§�ë# #³ì©�#��¤#
í�#§�³ì~#�F#YKF#Bî*#��.

.814

14. \ä/#3ïdÌ#ðd~#Ï*i#��#B>#�dbh#��. .807

13. ½��#Ó�#Àñ�#Mbh#B>#�dbh#��. .800

15. {ðb�#_ò#{k#óô~#êõb_#B>#½�h#��. .793

8. Ð?#B>#Ó�#%#��#ðdÌ#\äö~#Âh#B>#Ó�#%#��#4Ø�#
bh#��.

.778

6. ¤ç#{�Ì#÷ø*¤#ù5úO�#Û�#Øõ*#G{ù5Éû, �iüýÉû
þ~#eÌb�#3�#aÿ~#4Øbh#��.

.763

2. ?@#y.(T!»¼#�"#k)�#?$b%#%&k'#Bî~#(�h#v)bh#
��.

.742

17. iI{#�~#�³�#*, +,, !ð~#i»F�. .742

10. {�Ì/#úB�#�¦¯*#-h#T!#c.�#B>#tkb¦h#�d�#�*�. .735

21. MäY�£#/h#/kbh#hÜ�#%#��#Ka\¤#/´/#ac*#��. .728

1. ¤�(¤ç#z#{�)/#%&�#01ë#k'~#b�#�~#23�£#4h#��. .728

20. ÓÌ#xIwxê-#*p�#z{#56#%#��#q7ê-*#F#{k#*cë#
��.

.720

9. b�#Ó, í�#b¦�#Ó��#�7#¤/#l�*#OPQ�#aF#Àñ{#8v9#
M�:#��.

.720

3. z(¤ç#{�) Àñ;N~#��#<üF#Øõ~#³ìb¦h#B=~#(>#v)
bh#��.

.718

19. b!#g#í�#Ó§Ó�#ÓMF#n)~#\t!ª#É"#%#��#n)~#³ìb
h#��.

.716

7. z#N#�#1h#{�# �#%#��#Ó*#$%(k# #0h#��. .699

18. xIY�£#&�×F#xI'-*¤#n;�.#ê-�#F#{k#*c#(_bh#
��.

.699

16. F#;�#F#)#*cë#wxê-�#(_F�. .687

5. MiY�£#ù5*L~#�h#��. .683

11. XC, *¨, ×�, xIê-��#/h#+þ~#,�#-~#%#��#.V¤#
-/{#2-3â#*cë#��.

.682

4. Ó§Ó�#(#)#30à#*c#03Y�£#'-bh#��. .674

htß 11.369

àáAâ(%) 54.138

ãYAâ(%) 54.138

äåm .955

KMO=.927, Bartlett's test æ²=3080.066 (df=210, p=.000)

!+$V&$WX,YZ[B$3C$DE/$F$GHI$JK
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:"#IJKLMN`#ab#cdK#e#fgh#ij
%O7'P"("\T"�¦7"{"¯��";�"v-%"­"5�"`[. µmv-"�"1`4"

62,"Yètu8N, 1`4"62x("4¥"']t%"�"µë']Î^"63.740%9"��<[. 

Y�r"a"624"']ÎC"��¬<"62"1(63.740%)^"‘%O7'P"’89"]]:M[. 

,"1`4"62"z�"°,"±.40 ,]89"���"Yèr"62x4"�¦7(%"d¢p"b%"
�89">"J"1;, ¯��"¼T".60 ,]89"���"¯�¶�T"J´2"�89">"J"
1[.

�1 Nà
ü(1

!"1

LMN
OPQ

7. ¤ç#23b�#x�ë#\ä/#4äÌ#5-*#Ó6F�. .879

8. ¤ç#23#b�#x�ë#\ä/#4äa£#/x�M~#F�. .847

4. ¤ç#23#b�#x�ë#\ä*#¢bh\#b�#&�#â8bª#ñTF�. .828

6. ¤ç#23#b�#x�ë#\ä/#u*Å�¤#?$~#�¶#x�º�ª#â8bª#
ñTF�.

.825

5. ¤ç#23#b�#x�ë#MÉ�#�¶#x�ºÌ#7óY�£#,tF�. .825

1. ¤ç#23#b�#x�ë#\ä/#ðd~#�¶#x�º*#�Ôª#Ð{b�k#M8
9#0h#��.

.824

11. ¤ç#23#b�#x�ë#\ä/#8�ç#�9©�#�¶#x�º/#8�ºm#
:h\#F�.

.816

10. ¤ç#23#b�#x�ë#\ä/#zY#m;#i4�#<Ý#5-F�. .811

2. ¤ç#23#b�#x�ë#¤/#�¿Ì#�¿~# #0h#��#�­®#É(�. .806

12. ¤ç#23#b�#x�ë#�=~#zOi#y�#�¶#aéY#8��m#§/#
>ª#¸�#i¹(�.

.801

3. ¤ç#23#b�#x�ë#\ä/#5-*#�¶#x�º�ª#��#<6~#76�k#
 #0h#��.

.763

14. ¤ç#23#b�#x�ë#�¶#x�º*#\ä/#8�ç#c?©�#8�º~#
Údbm@#�¦F�.

.740

13. ¤ç#23#b�#x�ë#/x�Mbi#y�#úì#\/º~#AúY�£#àBF�. .737

9. ¤ç#23#b�#x�ë#\ä/#4ä�#?b�#J6�#qbÝ�#Cd�#D»ö
~#ÛòE�.

.648

htß 8.924

àáAâ(%) 63.740

ãYAâ(%) 63.740

äåm .955

KMO=.943, Bartlett's test æ²=2111.096 (df=91, p=.000)

!+$\&$]^/_`aB$3C$DE/$F$GHI$JK
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QRSTUVWXY" ,권 -.

I"#tuv>#Z#jww>#rs
¨6"IJ4"bì�?"{"a"IJ"3"]cc?Y"µmT"v-%"­"6-"̀ [. îï"¨6"

IJ4"bì�?µm"v-""#23,!^":=62�"‘|}/42'," �"3.95¹, ‘9:’

," �"3.95¹89"��<;, >&'?./^" �"3.88¹, %O7'P"^" �"3.78¹8
9"��<[.

a"IJ"3"]cc?Y"µmT"v-""#23,!4":=62�"|}/42(r=.447, p<.001), 

9:(r=.516, p<.001)^">&'?./-"�?z89"�4VT"O(+)4"]cc?p"1%"�89 

��<;, "#23,!4":=62�"|}/42(r=.549, p<.001), 9:(r=.580, p<.001)^"
%O7'P"-"�?z89"�4VT"O(+)4"]cc?p"1%"�89"��<[. ¼T">
&'?./(r=.684, p<.001)^"%O7'P"-�"�?z89"�4VT"O(+)4"]cc?p"
1%"�89"��<[.

!" 6789
:;3<=>

?@ABCD EF1GHI
JKLMN OP

,-./0 3.95±.613 1

89 3.95±.612 .655
***

1

?@ABCD 3.88±.620 .447
***

.516
***

1

LMNOPQ 3.78±.626 .549
***

.580
***

.684
***

1

!!!

!"#$$%

!+$b&$cdeY$F$4ffY$JK

x"#W=]#rs
!"#k=!'#ij
%/&' 홍익인간이념은 생애설계교육에 유의미한 ()*+의 영향을 미칠 ,-.&

H!"!. |}/42^">&'?./("�4VT"O(+)4"UBC"V�"�,[
H!"#. 9:^">&'?./("�4VT"O(+)4"UBC"V�"�,[.

"#23,!,">&'?./("�4VT"UBC"V�"�,§%"p'"1C"µmT"v-
%"­"7-"`[. "#23,!4"2`":=62,"GHIJ9"$7r"sª2^"KLIJ2"
>&'?./("�4V:)"UBC"VW%"�89"��<;(F=36.618, p<.001), >&'?
./C"âÌ:%"Æ"28.7%4"']ÎC"±%"�89"��<[. a"GHIJxC"��¬<"
9:(+=.392, p<.001), |}/42(+=.190, p<.05),">&'?./("�4VT"O(+)4"



41

홍익인간이념과 생애설계교육의 관계에서 진정성리더십 조절효과 연구 !" #$%!&'(!)*+

UBC"VW%"�89"��<[. ½§=">&'?./("1S=%""#23,!4":=6
2�"9:, |}/42,"56T"623C"Z"J"1[.

QRST
UVST

?@ABCD

W 8XYX Z [ \

(c%) 1.555 .278 F 5.598 .000

,-./0 .192 .084 .190 2.295
*

.023

89 .397 .084 .392 4.728
***

.000

WBG R² = .287, Adj R² = .279, F-value = 36.618
***

, p = .000

!!"#$&'( !!!!"#$$%

!+$g&$<=>?@A@$WX,YZ[B$hij$kl

5"#k=5'#ij
%0&' 진정성리더십은 생애설계교육에 유의미한 ()*+의 영향을 미칠 ,-.&

%O7'P",">&'?./("�4VT"UBC"V�"�,§%"p'"3C"µmT"v-
%"­"8-"̀ [. %O7'P","GHIJ9"$7r"sª2^"KLIJ2">&'?./("
�4V:)"UBC"VW%"�89"��<;(F=160.646, p<.001), >&'?./C"âÌ:%"
Æ"46.7%4"']ÎC"±%"�89"��<[. a"GHIJxC"��¬<"%O7'P"(+
=.684, p<.001),">&'?./("�4VT"O(+)4"UBC"VW%"�89"��<[. ½§
=">&'?./("1S=%"%O7'P","56T"623C"Z"J"1[.

QRST
UVST

?@ABCD

W 8XYX Z [ \

(c%) 1.318 .205 F 6.433 .000

LMNOPQ .677 .053 .684 12.675
***

.000

WBG R² = .467, Adj R² = .465, F-value = 160.646
***

, p = .000

!!!

!"#$$%

!+$m&$]^/_`a@$WX,YZ[B$hij$kl

:"#k=:'#ij
%1&' 진정성리더십은 홍익인간이념과 생애설계교육의 관계를 조절할 것 -.&

H$"!. %O7'P"^"|}/42-">&'?./4"c?Y"QR¶"�,[.

H$"#. %O7'P"^"9:-">&'?./4"c?Y"QR¶"�,[.
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"#23,!-">&'?./4"c?(="%O7'P"4"QR�-Y"Z�¬b"=:F"
=?z"sªµmC"«ºT"v-%"­"9�"̀ [. îï"GHIJ9""#23,!C"D²,(, 

QRIJ9"%O7'P"C"D²-(, "#23,!-"%O7'P"4"]���"IJY"
D².("G³9"��:F"=?z"sªµmC"«º:M[.

D²,4"']Î^"28.7%M;, sª2^"�?z89"�4VT"�89"��<[(F=36.618, 

p<.001). GHIJ�9%""#23,!4":=62�"9:(+=.392, p<.001), |}/42(+= 

.190, p<.05),">&'?./("�4VT"O(+)4"UBC"VW%"�89"��<[. ¼T"%
O7'P","Ypz89"��r"D²-4"']Î^"48.9%9"20.2%p"Ypz89"�p:
M;, sª2^"�?z89"�4VT"�89"��<[(F=57.764, p<.001). ,%"Ypz89"
��r"%O7'P"(+=.574, p<.01),">&'?./("�4VT"O(+)4"UBC"VW%"
�89"��<[.

%O7'P","pX%"QR�-Y";�:b"=¥""#23,!-"%O7'P"4"]�
��"IJY"Ypz89"��T"D².4"']Î^"53.4%9"4.5%p"Ypz89"�p:M
;, �?z89"�4VT"�89"��<[(F=41.041, p<.001). Ü, Ypz89"��r"]�
��"IJ"5(%"|}/42-"%O7'P"4"]���"IJ(+=.261, p<.05)p"�?z
89"�4VT"�89"���, %O7'P"^""#23,!4":=62�"|}/42-"
>&'?./"34"c?Y"QR:%"�89">"J"1[.

!"
]^_ ]^` ]^a

Z [ \ Z [ \ Z [ \

,-./0(A) .190 2.295
*

.023 .021 .284 .777 .013 .192 .848

89(B) .392 4.728
***

.000 .169 2.254
*

.025 .201 2.649
**

.009

LMNOPQ(

M)

.574 8.464
***

.000 .536 7.858
***

.000

(A)×(M) .261 2.401
*

.017

(B)×(M) -.055 -.489 .626

F-value(p) 36.618
***

(.000) 57.764
***

(.000) 41.041
***

(.000)

R² .287 .489 .534

Change of R² - .202 .045

!!"#$&'( !!!"#$%'( !!!!"#$$%

!+$n&$<=>?@Ao$WX,YZ[6$fYBp$]^/_`a6$1qro
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3"#1%

!"#$(=%"Õ24">&'?./C"Õ2aX4"¦<T"d¢9"22:F">&'?.
/C"��´89ð""#23,!4"%B89"|}/42-"9:("½#">&'?./C"
;�:;E":M[. &'�§%"%#"L�4";�£9"2:F"�>:%"n\"34"d¢"
¡C"¥v:b"=¥=%"�"S�"�¬[�"|}/4"sa,"Á6:[. ��"T+ls(=
�"|}/74"µ£9"2¥"pª¥/�"XÈ"3, ?&"34"ñ¡,"Ç£t;"1[. �\ls
(=4"|}/%"ls$7�x,"XB:%"pW�"¯!, y'z"|3, £q4"X�"¡-"
`,"[�T"62x("4¥",¶¬["56T"62^"|}/"42,[(WJU, 2013).

n\Y">="p%"Õ24">&'?./^"+pz"G�4";�ls"c¸(="lsz, {¢
z"��C"{�ºò;"̀ 2z"G�(=%"̀ 24"Õ?"³4"ãC"B]"ºò%Æ"��,"u"
�,[(���, d7_, 2013). ,�"PpS"lw-"lw4"c?(="9:^"Eb"E¯("
\T"7$C"rS="[#"lw4"X2-"Ö¹("\T"2O-"|�C"J±:b"�d("n?4"
\qµ4"K.(bG., p., �., ,'w., (h."¡)4"b!z2"̄ !,[(Owens, Johnson 

& Mitchell, 2013). 9:^"lw-"lwl,4"vLÎC"àF¨%"56T"I2,[.

#$4"v-(=""#23,!4":=62�"|}/42, 9:,">&'?./("1S
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The purpose of this study is to examine the new direction of lifelong design education 

by reflecting on the importance of Hongik human ideology in founding ideology and 

education ideology. And the effect of the control variables.

The subjects of the study visited 5 welfare institutions in Incheon and it took place 

for two months from September 1 to November 1, 2018. The questionnaires were collected 

from adults aged 55 to 80 who attended the training, and 200 questionnaires were 

distributed. The collected questionnaires were 185 and 92.5% were collected. Statistical 

processing of the collected data is done through data coding and data cleaning process. 

21.0 statistical package program.

As a result of the study, it was found that community consciousness defined by the 

belief that people share the value with the members with the sense of belonging of 

community between physical environment and social environment is an important factor. 

Humility, which has an attitude of accepting the wrongs of others with open mind and 

learning from the wrongs of others, is also an important factor in lifelong design education. 

As a result of verifying the effects of the genuine leadership as a control variable, the 

interactions of Hong-ik human ideology and sincere leadership were increased and 

statistically significant. Sincerity leadership can be seen as controlling the relationship 
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between community consciousness and lifelong design education by sub-factors of Hong-ik 

human ideology. I hope that this study will serve as a basis for the study of the Hong 

Ik human education philosophy and for the study of lifelong design education in 

accordance with the Hong Ik human ideology at every stage of development. 

23456789 $ Hongik Human philosophy, Community consciousness, Lifelong Design 

Education, Authentic leadership


