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평생교육리더십연구 )권 *+," -.*/0.10" 2203*45
6789:;<" 7=" >?=@<7:A" BC8D;E?7:" >@;C@9FG?2," H7<0)" I70*," -.*/0.10

JKKI" -3/34)*/L
MMM0N;<@<0790N9

!"#$%&'()*+,-.'
/01234&'5678'9:;<='>.

!"#$ !"!%&'$$

!"#

2008!"#$%&'$!()*+,-!./0$1"210$3"45$678$,9:$;<
=5$>?@$A#BC$D.0$$%:$EFG($;<=$.&4($+,-HI5$6J$KL@$
M'N$O$(DB. 

P$QR5;0$,GQRS)TU$V*, +,, WX, ;-, V*/5;$YZ$./7[$\0$
+,-HI]$6^TU$_`1]$a78$QR]$7bB. QR:$cGd$+,-HI$4eD$
0f$\0$gE`h5$6f$i1j$kl7[$\01]$m27[$)*+,+XTU;$<n
.%o$p/5;$q(3e&4TU$n`MU;$,9:$;<=]$rs0$St:$7uU$v
5GTU$+,-HI:$67w#$D$gE:$cxo$q(:$cx, IyG$cx5/$"z'
B[$-[$D]${f$B|}$~d$��@$��7bB. 

�!, +,-HI:$gE`hM$q(3e&45$i8$��@$9�01$�:PB. ;!, 

+,-HI:$gE`ho$q(3e&4:$K�5;$67w#$D$i<J$��@$9�01$
�:-=B. QR�}0$+,-HI:$gE`h5;$67w#$d$q(3e&45$>d$
��@$�0$>+J$+(%@$?$3$\#B. P$QR]$af$@:U0$+,-HI:$DEA
@$BD[$q(3e&4TU$4e:$p/5$�:o$<n@$.%O$3$\0$w#$��:$
4CM$�$�D�$D:U0$+,-HI:$n`�}$���@$�-78$�MM$!(`.]$
f�7[470$&G;<=nE��:$F�G($S�TU$nGO$3$\0$*&M$�$�T
U$PB.

!"# $ +,-HI, gE`h��, q(3e&4, 67w#$

* !"#$%&'%&()*+&,-)(kkowin@naver.com)

** !"#$%&'%&()HRD./012)(3((456) (E-mail: staryoun@svu.ac.kr)

789: 2018:)5;)159, 3<9: 2018:)5;)279, =>?<9: 2018:)6;)19
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!"#$%

!()*+,-!./0$“IyQ6Xw5$��$�Mo$IyM$"H70$Iy-!./
U;$[IIy5$�J�:$!K]$-)7*${J$IyG$6LMTU$$%;<=]$.&7
0$Iy-!$S�:$Iy�1�MDB”(!()*+,-!&�, 2018). �J$+,;<=:$
&"d$%)'w5$:f$�� [$\Tu, )*+,-!./0$*PGTU$‘-H($%):$
Iyh’, ‘$%:$./h’]$RY7[$\0$�MTU;, ‘&&�’@$1�fN$O$N+�5$
6J$IyG�¡�@$([$\0$&G$Iy-!./DB()DO, 2014).

+,-HI0$!($)*+,-!$./$/*$K$10!$M2D$E/Y)5;$EFGTU$
!(�}$FP7�$;<=]$.&70$M)$>d$(¢TU;$;<=$3"(�4�}$�£
D$M)$¤d$EF;<=$.&4DB. +,-HI:$./g¥5$678$8¦$̀ .�D$.
% #|5/$§R7[$¨$>+�@$(�71$Q7[$\B()©3, 2011). +,-HI:$
$%$;<=0$n`�@$M©$qªG($E/$B,�$+$4R�TU$MS$$%@$6e70$
>+J$&G$M%D$\B. D5$��;$+,-HI:$gEd$n«G($¬C5;$10G($
3eD$N+J$%?DB.

gE3e:$.XG$*«($gE`h5$6J$KL$�J$T'M[$\B. 

Do$#§i$3e:$UL+­($gE:$�:�@$Kw70$®$\i;/$¯U�$F.D$
+R [$\0®$�:�$Kw]${f$°�}$gE$VW5;$>+7j$[XfN$O$+($
>$7uU$gE`hDB. �J$67w#$d$R�XD$gE`ho$q(3e&45$6J$
1X@$i1j$1l70M5$��@$9�0$>+J$VWY3�[$PB. 

D¦J$5&QR�@$�:P±, 4eD$(�70$gE`hM$+,-HI:$4*²³£
}$Ep���5$6J$�%@$?$3$\#B. 67w#$d$+,-HI�d$E/cx]$E
�7*${f$==U$�GZ[$+$£�xY@$\.7´u$g]70$}�@$3&O$3$\T
�$;<=.&}�5;$q(3e&4TU$+,$^_`@$±aTU$�:G($&4TU$;
<=6^4o:$²}G($6hu$£�xY@$O$3$\@$�D[$D0$gE`h5$EµFG
($��@$¶B[$O$3$\B. ��;$+,-HI:$n`Ep(TU;:$gE`h0$q(
3e&4TU$67w#$TU$4e@$�b7�$�:G($n`(TU;$Ep·w]$Df7
8$q(:$�c$+$̧ n@$1�7j$ �$;<=$̂ d5;:$4e:$£�@$G]¹$xY@$
78$²}G($E/3&TU$;<=$95/$F�G($��@$B$�DB. «6U$¨e1$
Q7C$gE`h0$§t@$(j$ i$DE7j$ [$;<=:$9/$fi9$�DB. 

!()*+,-!./:$c15$º0$&GgETU;:$+,-HI:$E/��Du$g
h<n@$a78$67w#$$�^@$JBC$Kwo$E/_�5$id$��@$B$�DB. 

»¹$gE`ho$3"(�4o:$q(G($p/]$g]70$67w#$:$K?5;$�:
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j$N+M$\0®$D0$KC�:G$��D$WJ$&G*KTU;$gE:$�:�@$k6h7
[$3e@$�/7*${f;0$naG($w#$-B0$67w#$:$lX5;$��¢@$�
:-0$�D$N+7*$(`DB. +,-HI:$gE`h0$Ep@$(j$'$4*, p/3&
5;:$I*, <n$¼@$af$E/rS5$��@$9�j$ i$mkGTU$4eD$­0 i$
\0$*K:$²R�}$²}�@$��70$±aD$ nU$!(+,%_:$gE`h5$6J$
QR0$>+J$:9]$1oB[$O$3$\B$D¦J$QR�:$*&:$N+�@$cGTU$
�!, +,-HI:$gE`hM$q(3e&45$i8$��@$9�01$�:-[$;!, +,
-HI:$gE`ho$q(3e&4:$K�5$67w#$D$i<J$��@$9�01$�:
-[4$JB.

&&"#'%(#)*

!"#$%&'(
+,-HI0$!()*+,-!./5$\i;$M)$>½G$¾O@$H¡70$E/�[$

O$3$\T�$)*+,*K5$­0 i$-!./5;$¼"(¿@$À[$$%D$N+U$70$
6^5j$e�Á41X$�0$Â^kÁÁ41X, q($Á41X, �;1X$¼:$p/]$3&
70$IÃ@$:9JB.

)"#*+,-
+,-HI0$̈ �r:$gE`hM$+R �, ¨�D$gE$05;$+,-H;<=]$Ä

Åp5$\i$==U:$E/5$6J$rS/]$¤8$,9:$;<=]$.&O$3$\0$gE`
h]$r�iN$JB. gE`hq$gER�X5j$&4:$1r@$.&7[$�"$R�X�$
µ:$hz}$�z@$/Æ7�$gER�X:$GV$GL¢@$Wh70$*³@$([$\T�$
)*G($lX5;0$Vs¢:$XÅD�$9G$�}0$ÇÈ$,G$�}($kÉ�21/$��
@$9�*$(`5$>+7j$(� i©B()VX, 2006). 

�J$gE`h0$��G, V.G, IyG, GV:$"ÊJ$Yh5$��$pË$YhtTU$
Iy�15;$gE`h:$QR0$"Y70$GV5$6uStD$ */$7�, Iy�1$gE
R�X5$\i;$±ÃEJ$M���$I[, �v5$6J$1rD$ */$7nU$gE`h]$
QR70$�d$gE$+$gER�X5j$Ìv$>+J$:9]$.&f$B$3$\B(w�¶, 

2006). gE`h0$l$gE:$»�5$��$B,7j$uÍx$3$\T�$gE5$\i;$i8$
��D$i[$uyB[0$ÎO$3$z1r$gE`h:$��@$RÏ70$D�0$gED$M1[$
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\0$&�'$M�]$<{J$8¦$+­U$(f$gE�}5$|$��@$9�[$gE`h]$af$
gE:$`.?@$¸Ð7[$gE$µ:$<�]$O$3$\0$���@$M1[$\*$(`DB. 

)VX(2006)d$gE`h��d$gE@$Kw70$¬C5;$}j$�Q�@$M1[$\0M$
ÑÒC$a.�@$Wg70M5$��$�0$gE@$-0$¬C5;$9%GD[$�"1�G(M$
ÑÒC$´%GD[$Ó"$1�G(M5$��$°�`h, q¸`h, zw`h, {�`h:$~$
M1U$Rª'B.

."#/01234
3e&4d$`.]$(�7[$¯U�$ÑD�i:$k�}$ÄY@${J$11]$�*${f$

Qz@$R�7[, D]$af$3e@${J$%Ô�@$rs0$�DB(Kanter, 1988). q(3e
&4d$q(:$B,J$R�G($&4@$N+U$70$ÑD�i:$�¸$+$Ä&@$�p7[$
\0$}�DB. 

Karter(1988)0$q(3¶5;:$3e&{5$6J$q�G$�:]$af;$3e&{]$.%
7b0®, �!, `.5$6J$(�}$̄ U�$ÑD�i:$��$�0$f�M$k�, ;!, ÑD�
i5$6J$KX@$�Ñ$u;[$D:$ÄY@${J$114�:$QzG$R�, �!, ÑD�i$
,�@$af$R�G($̂ �Du$;<=$�0$6�kÉ�.U$nG78$kÉG($D�}$Iy
GÂ$̂ �hM$�$3$\/-$70$3e@${J$%Ô�@$�g$¼DB(Scott & Bruce, 1994).

»¹, q(:$�:�d$3e&4$ÄÅ5$>+J$��@$9�$3$\0®$�:�D$>d$IÃ
d$�]^d@$�j$D��$3$\@$Õr$ÑÒ�, {!@$£370$��}$.ÖLD$W7B0$
»�D$\B(Amabile, 1998; )"�, 2009).

+,-HI0$&G./:$Epn`(TU;$108!:$*µ$4t:$%µD$��[$̈ µ:$
GVYho$Iy(�$+$+,-HI:$���@$&&�M:$ÂX:$¾O@$B%$?�7[$
¯�j$YhO$q(3e&4D$\iN$70$%*DB.

5"#6789:
67w#$q�:$��4($Manz(1986)0$67w#$Dq$4Ñ¸Ð}$4*rS@$�J$

8&D[$==U5j$��¢@$&I70$S)D�$4*²³£@${J$*×D[$&4a.
:$*&D�$4Ñ,�:$ØÙ}�D�[$�:$7bB. QR4ÚB$g":$lDM$\1r$
n«GTU$67w#$d$R�G($&4G$n�}$(1G$n��U$R� i\B[$.t
7bB(e��$Ó, 2009). 

Manz & Sims(2001)0$67$w#$Dq$}pDu$E/]$3&7*${f$4e5j$��¢
@$&I70$}�TU$4e:$q(G($cG@$E�70$®$==U5j$4*]$"8O$3$
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\/-$4e:$�@$q¸70$�D�[$ÛB. ��;$67$w#$d$w#M$"75j$��@$
9�0$Â«G$w#$}0$Ew$4*M$4*$==U5j$��¢@$9�0$}�DB. 67w
#$:$R�+­5$6f$>d$5&$QR4�5$:f$B,7j$.% #1r$Houghton & 

Neck(2002)d$67$w#$$R�+­]$&{$>LG$n�, ¥_G$I[n�, 4QG$-^n�
TU$.%7bB.

+"#,-./

!"#;<=>?#@A
P$QR0$;-, V*, +,, V*. WX:$+,*K5;$YZ$./7[$\0$+,-HI

]$6^TU$“+,-HI:$gE`h��}$q(3e&4:$K�5;$67w#$$g]²
}”]$�¿7*${78$_� #T�, gE`h��@$.ÖY3U$_�7bT�, {�`h
��, �¸`h��, zw`h��, °�`h��$4q:$7{+(TU$RÏ7b[, Ü0Y
3U0$q(3e&4@$_�7bB. g]Y3U0$67w#$@$_�7bB. D^:$QR
Y3$µ:$��K�]$m27*${78$5&QR]$*&U$P$QR5;0$¨�$1}$~D$
QRÆ�@$_�7bB.

!"#$%&$'()*

QR5;0$q(3e&4$¤D*${f$gE`h��@$.ÖY3U, ¨w[$+,-HI
:$67w#$@$g]Y3U$G�78$i1j$��@$9�0M]$�:-[$D]$i1j$
²}GTU$*K��}$+,-HI$4e5j$G�O$�(1$¨$St@$Æ�7�, *K:$
²RG($gE��}$(G4XKw]${J$*&4C]$.%70®$�'$cGD$\B. D¦
J$QRcG@$E�7*${78$B|}$~D$M_@$_�7[$D]$�¿7[4$7bB.
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%&$' 조직문화유형이 개인혁신행동에 유의미한 영향을 미칠 ()*+

H1-1: {�`h��D$q(3e&45$�(+):$��@$9�$�DB.

H1-2: q¸`h��D$q(3e&45$�(+):$��@$9�$�DB.

H1-3: zw`h��D$q(3e&45$�(+):$��@$9�$�DB.

H1-4: °�`h��D$q(3e&45$�(+):$��@$9�$�DB.

%,$' 조직문화유형이 셀프리더십에 유의미한 영향을 미칠 ()*+

H2-1: {�`h��D$67w#$5$�(+):$��@$9�$�DB.

H2-2: q¸`h��D$67w#$5$�(+):$��@$9�$�DB.

H2-3: zw`h��D$67w#$5$�(+):$��@$9�$�DB.

H2-4: °�`h��D$67w#$5$�(+):$��@$9�$�DB.

%-$' 셀프리더십이 개인혁신행동에 ./01의 영향을 줄 ()*+

%2$'셀프리더십은 요양보호사의 조직문화유형과 개인혁신행동 간의 관계를 조절할 ()*+

)"#BCD<#E#*FG#CH
!"#$%&'()

gE`h5$6J$ULd$gE:$R�X�D$&�7[$\0$*P$M�TU$̈ �@$gE5
;$10GTU$�17*${f$Ó"GV5$G�7[$�ÝJ$ÂSG($K�]$M10$�D$
ÑÒ�$R�X$�"$µ:$̂ HÔ�5$:J$azTU$GzJ$K�]$�170$}�@$af$
gE`hM$�� 0$�TU$DfO$3$\B()VX, 2006). Kimberlyo$Quinn(1984):$g
E`h��d$gE@$Kw70$¬C5;$}j$�Q�@$M1[$\0M$ÑÒC$a.�@$
Wg70M5$��$�0$gE@$-0$¬C5;$9%GD[$�"1�G(M$ÑÒC$́ %G
D[$Ó"$1�G(M5$��$°�`h��, q¸`h��, zw`h��, {�`h��:$
~$M1U$Rª'B. P$QR5;$+,-HI:$gE`h$(�3¶:$¬�d$Kimberlyo$
Quinn(1984):$DÈ@$±aTU$W�R(2001):$QR5;$I�J$gE`hÞ/]$I�7
bB.

*"#+,-./0
q(3e&4d$gER�XD$4e:$p/¾ODu$­0'$°�$�0$gE:$�h$�^

@${f$¯U�$ÑD�i]$k�78$G�70$Á4@$:9JB(DDZ, 20011). gElX
5;$/*G($3e@$/*JB[$78/$¨$3e@$(17[$fß78$ÀÑ�D0$�d$
��$q(D�$gE:$3ed$R�X$q(:$3e&4@$af$R�GTU$ÄY'B()�©, 

2014). �, gE$3e:$�¸?d$q(:$3eD�$q(:$3e&4d$q(3e:$>+J$



37

요양보호사의 조직문화유형과 개인혁신행동의 관계에서 셀프리더십 효과 !" #$%!&'(

+­M$'B()�©, 2014). P$QR0$5&QRo$~d$VW5;$gE:$3eD$q(:$
3e&45;$�¸'B[$PB. q(3e&4:$¬�/R0$Kleysen & Shreet(2001)M$q
¸J$�@$)�©(2014):$QR5;$eà/o$Í¡/M$�¿'$0tJ$/R]$I�7bB. 

1"#23456
67w#$(self-leadership)d$4e5j$�i©$p/]$3&p5$\i$4*�/o$4*$

4*"8]${f$4*$==U5j$��¢@$¸�70$�DB(Manz, 1986). p/$}�5;$
4eD$�d$p/]$²RGTU$3&7*${f$==U5j$c70$S�D�[/$O$3$\
B()d�, 2015). �, 4e:$klDu$&4@$?�78$-B$²RG($S�TU$4e@$
D�/-$==U5j$¸�70$LwG($}�DB(Neck & Houghton, 2006). IÃ�d$4
e:$ÂDu$Á45;$©�J$M�o$-Ã@$�Ñ$�³£}$4*$��£@$¿M%�$�G
($-^@$D�i$�(Prussia et al., 1998). P$QR5;0$+,-HI:$67w#$d$E/
GV5;$==U$cx]$_�7[$²}G($p/Á4@$O$3$\0$kl}$&4@$F�G($
S�TU$==U$D�iM0$³¢TU$�:-=B. ¬�/R0$67w#$:$¬�d$Prussia 
et al.(1988):$/R]$*&U$[�Â(2011)D$vwu�$:C*K$ÜI45j$Gz7j$0t
J$�@$ZR�78$+,*K$ÜI4]$6^TU$3�!-,$¬�/R]$I�7bB.

7"#,89:;<#=>#?,
(Ra�ØG$»�$+(d$P$QR5;:$N+�5$:78$�ª, QI, ´�1, Ø¢, 

3*, á(^v$¼$âcTU$10`âTU$_�7bB.

!+$%&$,-.$(/
변수 ! "# 문항 $ %&

!"
#$ !"#$

!%#$&'
"

1-6

24

Kimberly & Quinn(1984),

(#)(2000),

$*%(2017)

%+#$&' 6-12

,-#$&' 13-18

./#$&' 19-24

%&
#$ 01&2'3 ( 1-14 14

kleysen & Shreet(2001),

$45(2014)

'(
#$ )6-7* +8 1-20 20

Prussia et al. (1998),

9':(2010)
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."#IJKL#E#MNOP
!"#@ABC

P$QR0$;-, V*5$\0$5q$*K5;$EF$S`78$YZ$ÜI7[$\0$30ã:$
+,-HI]$6^TU$2018!$11$25Â- 31$10Â21$ <gI$�}]$uwJ$K$YE:$
�1, Lw^H, V�$n`Mo$`â@$��78$P$QR5$ºj$3�, -,7bB. QR5$
I�'$_`10$;-, V*, +,, V*. WX:$39q:$+,*K@$>LTU$690":$_`
1$ä�78$593"M$a�4CU$I� #T�$gI$*µd$2018!$41$1Â$- 61$2Â$
A$Eµd$D¡i¢B. gI$6^4:$Dfo$�ÄJ$L£@${78$QR4M$EF$6^4
�5j$QR:$cG}$:9]$_ã7[$_`Á4@$©&7bB. Â"0$cG5$6J$_ã
}$gI$%$�:Iâ5$6J$t�`@$r�i$_`1o$pË78$̧ ¤J$K$>µKw45
j$nhU$QR:$cG@$µ�7j$_ã7[$YZ$./7[$\0$+,-HI]$6^TU$
ä"7[$P(D$EF$_`1]$£78$gIM$D¡i¢B. 

*"#@A#DEFG
P$QR]$3&70®$\i;$y3'$4C5$I�'$R�G($Ä¿ÏßS)d$B|}$

~B. P$QR:$Ä¿Ïßd$�:3¶$p<.05, p<.01, p<.001 75;$�¿7bT�, a�uw
0$SPSS WIN 21.0 7U¨¥@$I�78$Ïß7bB. �!, gI6^4:$Â«G$»�@$
?Ñ-*${78$¦/Ïß@$Ä%7bB. ;!, ¬�/R:$Í¡�$�¿@${f$§�G$+
(Ïß@$Ä%7bT�, eà/$�¿@${f$Cronbach's !�3]$É�7bB. �!, �+$
Y3:$2å, x¶�l]$?Ñ-*${78$*×a�Ïß@$Ä%7b[, l$Y3$µ$̂ KK
�]$?Ñ-*${78$^KK�$Ïß@$Ä%7bB. ¨!, M_:$�¿@${78$5�y©
Ïß@$Ä%7b[, 67w#$:$g]²}$�¿@${78$g]y©Ïß@$Ä%7bB.

0"#,-12

!"#*(QRIH#STG#UV
gI6^4:$Â«G$»�5$6f$?Ñ-*${78$¦/Ïß@$Ä%J$�}0$x$2o$

~B.
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'( )*+,- ./0+1-

4; !4 30 5.1

"4 563 94.9

<#
40=8>? 196 33.1

50= 286 48.2

60=8>@ 111 18.7

AB
C$>? 104 17.5

9$ 375 63.2

=$>@ 114 19.2

DB
1%8EF 92 15.5

1-3%8EF 219 36.9

3-5%8EF 150 25.3

5%8>@ 132 22.3

G&3H

D'I8>& 284 47.9

JKLM 85 14.3

NOPQR8S,D- 42 7.1

N(TU 46 7.8

HV 136 22.9

9*'W
X.' 111 18.7

%Y" 107 18.0

OZ" 375 63.2

."[%
100F\8EF 49 8.3

100-150F\8EF 299 50.4

150F\8>@ 245 41.3

::8]^XS
5XS8>? 31 5.2

8XS 387 65.3

9XS8>@ 175 29.5

]^H_8'W
`1R/X0 19 3.2

`1TUX0 247 41.7

01TUX0 205 34.6

a#TUH_ 122 20.6

bc
=dX 128 21.6

CedX 257 43.3

1f2 208 35.1

gh 593 100.0

!+$0&$123456$789$:/
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OPQRSTUVW" )권 *+

23 "#
4(

235 236 237 238

)*1

./
#$
&'

21. X08iPQ8"\SR8$,>8(!j98)k. .841 -.090 .094 .144

24. l-8!"!8TUmno8SR8p3N8*l8q+?k. .810 .125 .019 .102

20. "\SR84!I18]^8r!H58CTX8sk. .804 -.138 .108 .192

19. "\6!8Qt8lnI18_%58&b?798uBsk. .769 -.054 .094 .123

23. l-8X0!8#'N8++?v8Qt8w8x798sk. .753 .158 .089 .049

22. @.J,8b98y#?,8@_>zHmk,8:;78{
]s8"|}<t8~=5k.

.752 .081 -.021 .170

!+$;&$1<-=>$3?$@A/$B$CDE$FG

)"#BCD<H#WXV#E#2YD#Z[
¬�/R:$Í¡�$�¿@${J$+(Ïßd$B3:$¬�Y3�:$̂ KK�]$Ïß78$;

U$.Ö'$lXTU$R�'$̄ U�$Y3U$�ª70$a�*)DB. P$QR0$Kaiser�«hM$
\0$Elyn($æwV=$S�(varimax rotation method)@$D�J$��Ï$Ïß(principal 

component analysis)@$Ä%7b[, l$+(D$n�$ÏÉ5$6f$_ã70$�/]$uÍ�0$
[�¬(eigen value)@$*¶TU$1.0-B$}C;$l$Y3o$+($µ:$̂ KK�$�/]$uÍ
�0$+($GZ�D$0.4 D^($Vv]$�²J$Y3U$ç�7bB(�;Â, 2005). ¬�/R
:$eà�d$Â�J$%µ@$A[$«�GTU$¬�Û@$($ÂK�$\0$�}M$É� 0$�/
]$Î7�, �GÂK�d$Cronbach's !"�3U$Ïß70®, D$¬D$0.8#0.9D^DC$±Ã
E7[$0.6#0.7DC$3�OrJ$�DB(DØ�, %1­, 2011).

!"#$%&'H#IJ#KL>#M#.NO#PQ
gE`h5$6J$®$24`â:$+(Ïß@$Ä%J$�}, x$35;o$~D$[��$1 D^($

4q:$+(D$/� #[, D�$+(:$n�$Y�d$62.351%U$uÍèB. l$7{+(TU$
+($1(16.746%)d$‘°�`h��’TU$ãã7b[, +($2(16.544%)0$‘zw`h��’T
U, +($3(14.861%)d$‘{�`h��’TU, +($4(14.200%)0$‘q¸`h��’TU$ãã7
bB. �, 4q$+(:$+($GZ�0$.40 D^TU;$R�q�:$Í¡�D$�¿ #B[$j$
3$\T�, eà/$�J$.60 D^TU;$`.M$z0$�TU$j$3$\B.
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23 "#
4(

235 236 237 238

)*2

,-
#$
&'

16. TUmnoR8�>8Q-�,8?��4�8!s8[/@t8
5'Ak.

-.047 .878 .065 .137

15. TUmnoR8BN,8LI8!xt8sk. -.001 .854 .115 .130

18. xf58?�58�4?b8C?�D8�B>8Efb,8T
Umno,8X0PQ8F7Gk.

-.039 .775 .118 -.029

14. l-8X0R8_-8�8'3!8?��48!xt8jf8)k. -.054 .770 .086 .325

17. TUmnoR8�>8Q-�,8?��4�8!s8[/@
t85'Ak.

.124 .625 .169 .167

13. X0PQ8N|8(!?,8?�,8�H4>k. .160 .607 .152 .358

)*3

!%
#$
&'

2. I�s8&^�-�OR8�1�8��8TUmnoR8�
��8�'58(!sk.

.074 .129 .807 -.080

1. _-J�8TUmno8SR8Q�R�>8*l8(!j98
)k.

.059 .058 .763 -.116

4. @!_-J,8y#�8�'tJ8!"�8>Kf8DSk. -.005 .221 .741 .166

3. &^�-P8_�A8L�8�8ZO>8��?�8O�M8)k. .202 -.022 .724 .228

5. l-8X0!8Nt.8a`R8OHmk,8ZO�8P�;8
��vQ8L[8�,8Q>8(!Ak.

-.032 .217 .710 .112

6. l-8X0!8�$mk,8�O�8�Q58l}I@t8(
!sk.

.082 .041 .700 .189

)*4

0+
#$
&'

8. l-8X0!8k�8X0P8-�878���84|, +g�8
DN,8Q>8(!Ak.

.094 .196 .227 .731

12. TUmnoR8Q-�P8=�878D!8'�>D8RRI18
+ >8/r;8q*j98)k.

.340 .058 -.014 .695

10. l-8X0!8¡�58¢S?H8f7Td8Nt.8o&8q
3P8�w?�8b\?k.

.063 .396 -.061 .693

11. l-8X0!8Nt.8QP8=s8dg�8(!sk. .139 .339 -.018 .693

9. &^�-8L�, Z£8UR8�D>8*>?k. .141 .101 .065 .670

7. Nt.8K>Vf58(!?98RRI>k. .119 .018 .281 .651

9&W 4.019 3.971 3.567 3.408

r¤0y(%) 16.746 16.544 14.861 14.200

XIr¤0y(%) 16.746 33.290 48.151 62.351

2¥d .887 .881 .852 .836

!"#$%&'&() *+,-./--01) -/1-) 23$4567%8'9) :;<$=4'() >$%???@
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OPQRSTUVW" )권 *+

*"#+,-./0H#IJ#KL>#M#.NO#PQ
q(3e&45$6J$®$14`â:$+(Ïß@$Ä%J$�}, x$45;o$~D$[��$1 

D^($1q:$+(D$/� #[, D�$+(:$n�$Y�d$60.401%U$uÍèB. l$7{
+(TU$+($1(60.401%)d$‘q(3e&4’TU$ãã7bB. �, 1q$+(:$+($GZ�
0$.40 D^TU;$R�q�:$Í¡�D$�¿ #B[$j$3$\T�, eà/$�J$.60 D^
TU;$`.M$z0$�TU$j$3$\B.

23 "#
4(

235

)*1

01&2
'3

7. D,8Nt.8K>VfD8�¡Y�8I*Z�8[8�¡jb8¦!8#'N8
),b8\K§k.

.831

10. D,8K>VfD8�¡Y>8L'jd]8I^I@t8_5?k. .818

4. D,8#'N8++?`�8[8#'�¡�8!s8K>VfD8�¡Y�8a�8
ib,8¨>k.

.798

6. D,8Nt.8K>VfN8+Hv8L't8I*�§k. .797

14. D,8H©R8TUa`P8Nt.8K>Vf58ª??798uBsk. .792

2. D,8TUH_, H__%J, [.JP�8cOI>8�$58:@d8[8),8
H058O@798sk.

.790

13. D,8H©R8TU&^P8Nt.8a��8I*e8[8|fN8+Hv8>58
�¡?H8!�8uBsk.

.779

3 D,8�@I18&^8>gR8Nt.81cP8=�Qd8_�>8)k. .778

8. D,8Nt.8K>VfR8|«�8/«P8=�8BNsk. .772

5. D,8#'N8++?`�8[8�¬B�8NbH8!�8#'R8\1�8h878
i8_«PQ8­zm798uBsk.

.771

1. D,8H©R8TU&^58j@XkH8!s8H058O@798®@8uBsk. .769

12. D,8TU&^P8d¯>8j,8�$58lK6>98L'sk. .762

9. D,8Nt.8K>VfD8�¡YR8CT4P8=?"8k�8o°�80m?
798uBsk.

.740

11. D,8Nt.8K>Vf58bb?H8!�8!-�8w[sk. .674

9&W 8.456

r¤0y(%) 60.401

XIr¤0y(%) 60.401

2¥d .949

!+$H&$IJKCLM>$3?$@A/$B$CDE$FG

!"#$%56&() *+,-./--01) -/1-) 23$'?&9%5&4) :;<$58() >$%???@
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1"#23456H#IJ#KL>#M#.NO#PQ
67w#$5$6J$®$20`â:$+(Ïß@$Ä%J$�}, x$55;o$~D$[��$1 D^

($1q:$+(D$/� #[, D�$+(:$n�$Y�d$50.850%U$uÍèB.

l$7{+(TU$+($1(50.850%)d$‘67w#$’TU$ãã7bB. �, 1q$+(:$+($
GZ�0$.40 D^TU;$R�q�:$Í¡�D$�¿ #B[$j$3$\T�, eà/$�J$
.60 D^TU;$`.M$z0$�TU$j$3$\B.

23 "#
4(

235

)*1

)6
-7*

4. D,8±²³P8?�6�81�?98)k. .768

2. D,8iN8:�8fn�8?98),b8®@8«´sk. .756

3. D,8iN8:�8o±D8µ?98),bP8=�8xR58H21k. .754

11. D,8pN?,8DR8Y¶P8=?"8+ sk. .744

10. D,8DP�8eqA8Y¶mk878��;8:�8?798uBsk. .738

12. D,8i8&^N8rTs8Qmk878·!8q3�8?798sk. .737

1. D,8:R85'8Od58��t8Jx8�1sk. .726

20. D,8"^@8iN8e8[8),8cOI18�$6�8+ ?78sk. .725

9. D,8k�8o°@t¸s81%8l�8[8),8Nt.8Y¶P8=?"8+ sk. .725

8. D,8&^@8Y¶�8tu8[8),8a`P8.Csk. .723

7. D,8&^@8Y¶81c�878t;798sk. .718

19. D,8iN8:?,8a`�80}?798sk. .715

16. D,8i8±²³PQ8#'P8=s8�¡Y�8OKvk. .703

18. D,8i8#'58�¡?,8a`�8+ �8vk. .700

13. D,8��t8#'58�¡?7,8Q�8¹Ksk. .691

6. D,8DR8"^P8xR58H21k. .689

14. D,8i8w@t8#'58�¡?,8Q�8¹Ksk. .674

17. D,8i8J2>8#'R8�¡a`�8xyb8OKvk. .669

15. FY8DP�8#'N8++skv, i8��t8º8#'58�¡sk. .662

5. D,8i8:R85'Od58®@8H]sk. .628

9&W 10.170

r¤0y(%) 50.850

XIr¤0y(%) 50.850

2¥d .949

!+$N&$OPQRS>$3?$@A/$B$CDE$FG

!"#$%59'() *+,-./--01) -/1-) 23$5=94%488) :;<$85?() >$%???@
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OPQRSTUVW" )권 *+

."#\]^_#E#R``_#Z[
�+$Y3:$*×a�$+$l$Y3µ$̂ KK�]$ÏßJ$�}0$x$6}$~B. ¯é$�+$

Y3:$*×a�Ïß$�}$gE`h0$7{+(ª$‘°�`h��’D$2å$3.52?, ‘{�`
h��’D$2å$3.45?, ‘q¸`h��’D$2å$3.25?$‘zw`h��’D$2å$3.10?$ÝT
U$uÍè[, q(3e&4d$2å$3.42?, 67w#$d$2å$3.57?TU$uÍèB.

l$Y3µ$^KK�]$ÏßJ$�}$gE`h:$7{+(ª${�`h��(r=.124, p<.01), 

q¸`h��(r=.332, p<.001), zw`h��(r=.136, p<.01), °�`h��(r=.253, p<.001)

d$q(3e&4}$a�GTU$�:9J$�(+):$^KK�M$\0$�TU$uÍè[, gE
`h:$7{+(ª${�`h��(r=.147, p<.001), q¸`h��(r=.413, p<.001), zw`h
��(r=.137, p<.01), °�`h��(r=.316, p<.001)d$67w#$}$a�GTU$�:9J$
�(+):$̂ KK�M$\0$�TU$uÍèB. �J$q(3e&4(r=.669, p<.001)d$67w#
$}$a�GTU$�:9J$�(+):$^KK�M$\0$�TU$uÍèB. 

'( 9:;<

=>"?
@3AB
CD

EF
GHIJK"?

LM
@N"?
LM

OG"?
LM

PQ"?
LM

!%#$&' 3.45±.596 1

0+#$&' 3.25±.546 .247
***

1

,-#$&' 3.10±.668 .293
***

.458
***

1

./#$&' 3.52±.621 .173
***

.362
***

.091
*

1

01&2'3 3.42±.542 .124
**

.332
***

.136
**

.253
***

1

)6-7* 3.57±.516 .147
***

.413
***

.137
**

.316
***

.669
***

1

!+$T&$UVWX$B$4YYX$FG

!>A%?7() !!>A%?8() !!!>A%??8

5"#@AH#Z[
!"#RS!T#PQ

%&+' 조직문화유형은 개인혁신행동에 유의미한 영향을 미칠 ()*+

H1-1. {�`h��d$q(3e&45$�(+):$��@$9�$�DB.

H1-2: q¸`h��d$q(3e&45$�(+):$��@$9�$�DB.

H1-3: zw`h��d$q(3e&45$�(+):$��@$9�$�DB.

H1-4: °�`h��d$q(3e&45$�(+):$��@$9�$�DB.
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+,-HI:$gE`hM$q(3e&45$9�0$��@$�¿7*${78$B>y©Ïß
@$Ä%J$�}0$x$7}$~B. Ïß�}$_ã¢(R²)d$13.2%U$uÍèT�$F¬d$22.280 
(p=0.000)TU$a�GTU$�:9J$�}]$uÍ°B. .ÖY3ªU0$gE`h:$7{Y
3($q¸`h��($=.277, p<.001), °�`h��($=.148, p<.001)D$q(3e&45$
a�GTU$�:9J$�(+):$��@$9�0$�TU$uÍèB. {o$~d$�}U$j$(, 

+,-HI:$q(3e&45$\i;0$gE`h:$7{+(ª$q¸`h��, °�`h�
�D$>+J$+(%@$?$3$\B.

'(
비표준화 K$ 표준화 K$

R S T
UV

+WXYZUV-[ \]^_ `a

(@[) 1.996 .175 z 11.423 .000

22.280
***

.132

(.126)

!%#$&' .031 .037 .034 .826 .409

0+#$&' .275 .046 .277 5.951
***

.000

,-#$&' -.012 .036 -.015 -.330 .741

./#$&' .129 .036 .148 3.552
***

.000

3³�[: 01&2'3

!+$Z&$[\]^26$1<-=_$IJKCLM>$`ab$cd

!!!>A%??8

*"#RS*T#PQ
%,+' 조직문화유형이 셀프리더십에 유의미한 영향을 미칠 ()*+

H2-1. {�`h��d$67w#$5$�(+):$��@$9�$�DB.

H2-2: q¸`h��d$67w#$5$�(+):$��@$9�$�DB.

H2-3: zw`h��d$67w#$5$�(+):$��@$9�$�DB.

H2-4: °�`h��d$67w#$5$�(+):$��@$9�$�DB.

+,-HI:$gE`hM$67w#$5$9�0$��@$�¿7*${78$B>y©Ïß@$
Ä%J$�}0$x$8}$~B. Ïß�}$_ã¢(R²)d$20.6%U$uÍèT�$F¬d$38.2186 
(p=0.000)U$a�GTU$�:9J$�}]$uÍ°B. .ÖY3ªU0$gE`h:$7{Y3
($q¸`h��($=.363, p<.001), °�`h��($=.183, p<.001)D$67w#$5$a�
GTU$�:9J$�(+):$��@$9�0$�TU$uÍèB. {o$~d$�}U$j$(, +,-
HI:$67w#$5$\i;0$gE`h:$7{+(ª$q¸`h��, °�`h��D$>
+J$+(%@$?$3$\B.
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'(
비표준화 K$ 표준화 K$

R S T
UV

+WXYZUV-[ \]^_ `a

(@[) 1.933 .159 z 12.149 .000

38.218
***

.206

(.201)

!%#$&' .037 .034 .043 1.090 .276

0+#$&' .344 .042 .363 8.168
***

.000

,-#$&' -.045 .033 -.058 -1.368 .172

./#$&' .152 .033 .183 4.588
***

.000

3³�[: )6-7*

!+$e&$[\]^26$1<-=_$OPQRS>$`ab$cd

!!!>A%??8

1"#RS1T#PQ
%-+' 셀프리더십이 개인혁신행동에 ./01의 영향을 줄 ()*+

+,-HI:$67w#$D$q(3e&45$9�0$��@$�¿7*${78$�Ýy©Ïß
@$Ä%J$�}0$x$9o$~B. Ïß�}$_ã¢(R²)d$44.8%U$uÍèT�$F¬d$479.194 
(p=0.000)U$a�GTU$�:9J$�}]$uÍ°B. .ÖY3U;$67w#$($=.669, 

p<.001)d$q(3e&45$a�GTU$�:9J$�(+):$��@$9�0$�TU$uÍèB. 

{o$~d$�}U$j$(, +,-HI:$q(3e&45$\i;0$67w#$D$>+J$+
(%@$?$3$\B.

'(
비표준화 K$ 표준화 K$

R S T
UV

+WXYZUV-[ \]^_ `a

(@[) .904 .116 z 7.798 .000

479.194
***

.448

(.447))6-7* .703 .032 .669 21.891
***

.000

3³�[: 01&2'3

!+$f&$[\]^26$OPQRSg$IJKCLM>$`ab$cd

!!!>A%??8

7"#RS7T#PQ
%2+' 셀프리더십은 요양보호사의 조직문화유형과 개인혁신행동 간의 관계를 조절할 

()*+

q(3e&45$��@$9�0$+,-HI:$gE`h��D$67w#$5$:f$g] 
01]$?Ñ-*${78$g]y©Ïß@$Ä%J$�}0$x$10}$~B. ¯é$q(3e&4
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5$��@$9�0$gE`h��D$67w#$5$:f$g] 01]$�(7*${f$.ÖY
3U$gE`h��@$Æ±%5, g]Y3U$67w#$@$Æ±&5, gE`h��}$67
w#$:$^HÔ�$Y3]$Æ±'5$lOU$3*78${�G$y©Ïß@$Ä%7bB.

Æ±%:$_ã¢d$13.2%b[, y©�d$a�GTU$�:9J$�TU$Ïß #B(F=22.280, 

p<.001). .ÖY3ªU0$q¸`h��($=.277, p<.001), °�`h��($=.148, p<.001)D$
q(3e&45$a�GTU$�:9J$�(+):$��@$9�0$�TU$uÍèB. 67w#$
D$½MGTU$3*'$Æ±&:$_ã¢d$45.3%U$32.1%M$½MGTU$¿M7b[, y©�
d$a�GTU$�:9J$�TU$Ïß #B(F=97.129, p<.001). D0$½MGTU$3*'$6
7w#$($=.636, p<.001)D�0$Y3M$q(3e&45$�:9J$Y3($�@$:9JB. 

67w#$D$M10$g]²}]$�¿7*${f$gE`h��}$67w#$:$̂ HÔ�$Y
3]$½MGTU$3*J$Æ±':$_ã¢d$46.1%U$0.8%M$½MGTU$¿M7b[, a�
GTU$�:9J$�TU$uÍèB(F=55.376, p<.001). �, ½MGTU$3*'$̂ HÔ�$Y3$
>50${�`h��}$67w#$:$̂ HÔ�$Y3($=.072, p<.05)M$a�GTU$�:9
J$�TU$uÍu, 67w#$d$gE`h��:$7{+(ª${�`h��}$q(3e&4$
µ:$K�]$g]70$�TU$j$3$\B.

'(
bcd bce bcf

g R S g R S g R S

!%#$&'(A) .034 .826 .409 .007 .205 .837 -.012 -.356 .722

0+#$&'(B) .277 5.951
***

.000 .046 1.174 .241 .055 1.364 .173

,-#$&'(C) -.015 -.330 .741 .022 .630 .529 .046 1.240 .215

./#$&'(D) .148 3.552
***

.000 .032 .943 .346 .040 1.139 .255

)6-7*(M) .636 18.560
***

.000 .640 18.654
***

.000

(A)×(M) .072 2.207
*

.028

(B)×(M) -.036 -.876 .382

(C)×(M) -.047 -1.174 .241

(D)×(M) -.035 -1.056 .291

F-value(p) 22.280
***

(.000) 97.129
***

(.000) 55.376
***

(.000)

R
2

.132 .453 .461

Change of R
2

- .321 .008

!+$%h&$1<-=i*j$IJKCLM6$YX>k$OPQRS6$1lmj

!>A%?7() !!!>A%??8
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The long-term care insurance system for the elderly, which has been in effect since 2008, 

has so far focused on quality services for recipients, and now it is time to focus on 

caregivers who are direct providers of care. In this study as a quantitative research method, 

we conducted a questionnaire survey on caregivers working in Gyeongnam, Chungcheong, 

Gangwon, Seoul, and Gyeonggi provinces.

The purpose of the study is to understand how the caregiver thinks about the 

organizational culture to which he belongs, As a long-term caregiver, presenting vision 

and creating quality services as an expert in personal innovation activities, the primary 

focus of care carers was to meet organizational goals, personal goals and social objectives.

First, see how the institutional culture of caregivers affects individual innovation 

behavior, Second, looked at the impact of self leadership on the relationship between 

caregivers organizational culture and personal innovation behaviors.

The results of the study found that in the organizational culture of caregivers, self 

leadership is an important factor affecting personal innovation behaviors.

The results of the study found that in the organizational culture of caregivers, self 

leadership is an important factor affecting personal innovation behaviors.

Through this study, it will be the data of leadership education that can reduce the 

turnover rate of caregivers and suggest creativity and vision to their work with individual 

innovation behavior, In the broader sense, it is expected to be the foundation for securing 
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the professionalism and identity of caregivers and to turn them into a positive direction 

of the public service delivery system in order to solve the problem of the elderly.

3456789: $ Caregivers, Self leadership, Personal Innovation Behavior, Organizational 

Culture Type


