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HI2. o3 9Fe HTase el 9% M3 Aol
HIS, 924 5715t ARaSe) A1 43¢ mA st
Hi4, 714 els ARase el 9 M3 Aol
HIS, ARATE ARase] Al dae ma Aot

H2. ZEBste waix 2Cido] HPNS0) OjXls Yae IV ZHolch,
H2-1. SRS WeA guilel AR mAE Gue 24T Roln
H22, NBESE WEA Guile]l HRuEe M Gge 28T Roln
H23. GElESE Wed guile]l PRI N Gge 28T Roln
H24, RESE WA fuile] PRI N 9FL 28T ot

D W83 oy

2 A7lM HE 2L A Al FAshs AR EAAEAA A HE 7@
Aol HHA R B3l st Ao A oles 2dste] 2oy e o]
AN SEE frEsta WSt qAHSES she, Zldielde] 4HE R ES 5715
FANTIE 718 desE olgta ot

WEA Ao SAETE Bass & Avolio(1997)¢) MLQ T WS Zti4id] wt
Eeh HEeH2013), ¥ E(2015)9) AT AHERd ETE ARESIITE WE A Eu4
& TS s aaRe Fhejan) o) G, SF B71FA, AAAS, A i
5744 skl aa® st dTstant st

2 drelde 71 e Sgddel i s 19 ol 2R ARSI EA AL
SHtl e, ol AwzAte] B F shiel A7187E e Ads] Aotk A
ZARI A A1 71 g2 Al e aell dis) sgrtehs Al /ol A AR =
23871 offke 9ol 9lo] 19 o) FAG A EAAL $HIES FHATh

>
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Spector(1997)= 8714 sh9l 88l 5, d=, <X, FAtete] A, 524, BA,
2 ERWA, AT Q910 AlRSEg oL, B AT o]

Tz TR 83 ATl A A 95t B
T 891 va TEo| Ho Alstal YRS, da, X713, dAteke] #A), Ee
34, Qatas 67HA sl eas AAE AMEE T

& AN HFSe] tigk A= 11 o) AR EAHl| A FARE AL BEA A0
Ao Aol i Frhel A AsE FAF e SHA 24 ek B2 Zod.
5, AR EAATE AR e] GRS, A, S8, dkeke] A, BEl A, oAaE T
o AN AAste ASEAA] AT B=

3 =H &3

B Aol AMEH FAF3h= Kimberly & Quinn(1984), Quinn & McGrath (1985), Dension
& Spreitzer(1991), 7+57+2001), 44(2015)] ATNA AR 3K Group culture),
7N ESH(Development culture), 97| 3H(Hierarchical culture), 32]&%H(Rational culture)
4719] S 8AE FEIIAT BT F UTHOE 7} S84 6w T OE TAH
doH, IHFHEFE UAEY 537 HAEE AHEsTh

2 A7l 2H RS AR EA B 2R 87 Wste) Hghe AYolH 24T
3 37z

T 9E 718 ANAAZ HUES BED AnE
o HEAEHE O HUE) BBl FFL 1A F I 2H1fe) SEHOE 4

TFRE A5 FAAEE vole 29 oy Z2ld IAAH-S AA, SPSS v. 21.0 4
712 Z2OWe &85t BT AR, ZANEALY] gubd B8 dolry] 93t

of MERYS ANSAT A4, ZYETE) BYY 3 A3 BAH 8RS AN
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L A 3R] Aty &4

ZA ALY AubA B S ot y] fste] RIEEAS AN A <& >3 2

A Ao IA; 122%(31.4%), A 2678(68.6%) 2.2 YEREa, e 20Th 1403
(36.0%), 30T 165™(42.4%), 40T 7375(18.8%), 50TH 1178(2.8%)°-Z UElGTE A&
£ HE 205%(52.7%), 71E 1848 (47.3%)C.2 Ui, 8L HEYE o) 339
(8.5%), Z 263(67.6%), LA 337(8.5%), HSHAZ 609 (15.4%) 2 VEFTH
TH74 82 3d vk 1387(35.5%), 3-5% HIRF 51%(13.1%), 5-7 ®IRF 60%(15.4%),
7-1088 " gk 5078(12.9%), 1013 ©]7¢ 909 (23.1%) 0.2 VeI, ALSER|AL AHH F& A}
S| BAAL 15 2609(67.0%), AHSEAAL 29 12878(33.0%) .2 LHERSETE.

M

<E 1> TACHAMRLO| 2Ht

1
m
z

o
= HIE(N) | THME (%) = HIE(N) |THME (%)
g2} 122 31.4 Ay =R 15 3.9
A4
S 267 68.6 9] FEEA 117 30.1
20t 140 36.0 B A9 AEEAA | 78 20.1
30tH 165 424 A3 B2 A 179 46.0
A5
40M) 73 18.8 1509+ wjgtk 29 7.5
50tH 11 2.8 150-170%H o) gk 61 15.7
z o 205 527 |99 | 170-2009HY w)EE | 103 26.5
of - & 184 473 9 | 200-2507H ®TE | 109 28.0
HEUE o3| 33 8.5 250-300%H mHF | 66 17.0
s1e g 263 67.6 3007HY o] 21 5.4
S A 33 85 | g ISR 216 | 555
L. X - -
RS 60 15.4 o | ASABIEAR U | 144 37.0
ar 6
39 ogk 138 35.5 AGAEEA T AR | 29 75
s 3-5d ok 51 13.1 AL BRI 302 77.6
;; 5.7 gk 60 15.4 st ol 21 5.4
o
7-1004 w9k 50 12.9 713 A 37 9.5
104 o4 90 23.1 =2 Zmol 4 1.0
. - 3
AE] | ARBIEAAL 1S 260 67.0 l AT gt 7 1.8
B
= | ARBIEAA 25| 128 33.0 71 e} 18 4.6
A4S
A A 389 100.0 AA 389 100.0
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219 Ha FHA 158 (3.9%), T A 117%H(30.1%), AY A3 HA| A} 787
(20.1%), AFS]EAAL 17978(46.0%) 0.2 YESEAL, S8+ U2 1507H PITE 299(7.5%),
150-170%H IR 6178(15.7%), 170-2005+ 7% 103%(26.5%), 200-250%H ©] 7+ 10978
(28.0%), 250-3005H B9k 667 (17.0%), 3005+ o4 219 (5.4%) .2 YElgth 54
T AGAS AT 71 216%(55.5%), A FALS B F UE 1447(37.0%), XSG AE]
EXH A 2998(7.5%) 0.2 YENRA, 713 SFFE T ARSI EA A 3027(77.6%), AT
A 377(5.4%), Sl 2178(5.4%), AEAE T 78 (1.8%), T 498(1.0%) &
O 2 YEMTH

B AT 54& @Aty A7/ S ASs] o EA BEHA AL SHASZA
HEZ oy 2dHFERA 24 EF3, TE5UTEA RS d&§) Bl S A58}
7] et g A QRIEAS AASIA T B QIR L FYs HE4E SA 3= ¢
T o] A AE FEHTE SASL J=A S o2 3 AAE HFE Y
FAAE o= AT WYyt 58 golR = AFEEY. T3 AFA EAS ek WA
AdAA EAUPH O F Cronbach's ¢ 3 2A3E o, dubtA o7 AT+ 0.6 odo)d
X

) 483 Fo4d did 834 R VA= AT
A grdle tiE B 2 AFE AF Ads <& 2> 2tk HWA Bartlett9]
Sl A A ) 2=5477.145(p=0.000)°| =& WHFE Atolel] 231& o] ST 4
A7F FE8kaL, KMOS| R2AFE HAA 3 KMO fto] 093022 Uepgon, 3
T AAT AFME F4 AR 2R e HEAVIEE g5 2o 2]l
& AAsksY I A F 5749 890o] =&, 74 89S Tk e AN
< agoz 89 We Fostth 22 1(16.067%) 7hel =P 2 WHsiga, &
2(15.277%)= ‘AAAF 02, 22l 3(14.887%)2 ‘F74A F71FZ WYt =
29 4(14.873%)= JNEA vl 2 ¥HsAaL, 82 5(13.415%)E ‘Ol AP
etk o] 579l 891 AA ghol £40 olFo.2 UEht 51 890E Bgol &1
102 E459lon, A= B3 60 o) d o2 Ueht A del ¢3¢l 2o =
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ARISTIRH 2RYO| I RICHTE KIS0 EDIOIM FASsI0| TR 917 / YSE

e
(=l 23 o
201129012 2013|214 Q915
17. 7184-& Aol F8sta Hzkehe 7t '
A8 A Se] alA] A0 2 et -018 | 131 | .188 | .167 | .829
20. 7]13AL JHEE g AES ke Ao
J]fzjli N Y 291 | 177 | 158 | 109 | 774
o] 42
o |19 713 ARple) Aol =Y A - S o
o &k o fe) =1 =1
3% 2 oH A AeA A 286 | 124 | 273 | 170 | 648
18. 7]AAe 733l ZA-oAlS ZH= Ao Q.
_] o= -ﬁ“]ﬁ =7 % 080 | 264 | 320 | 246 | .639
sl A FAHCE EaEh
IEk 3.213 | 3.055 | 2.977 | 2.975 | 2.683
Bk (%) 16.067 | 15277 | 14.887 | 14.873 | 13.415
A4 (%) 16.067 | 31.345 | 46.232 | 61.105 | 74.519
R 921 | 896 | .885 | .849 | .834

KM0=0.930, Bartlett's test x?=5477.145 (df=190, p=0.000)

2) AF0Fe Ui g3y R A= AF

ForEel tig g 2 A E AF A <E 3> 2tk WA Bartlett®] T E
A x2=5888.276p=0.000)°| & HIF Alolof] 8215 o] g FHAAT} T&

o
RN

3k, KMOS 243 E HA437 KMO #t°] 0.954% Uetyton, 354 5= 4%
AFAAE S4 A5 QQAEA /MAE SESA7|EZ o5 2o] 84S A
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ABSTRACT

The Study on the Moderating Effect of Organizational Culture
on the Relationship Between Transformational Leadership and

Job Satisfaction on Director of Social Welfare Center
Yong-Jun Kim*

*Professor, Dept. of Social Welfare, Masan University

(E-mail: social-kim@masan.ac.kr)

In terms of the relationship with regard to the effect of the transformational leadership
of the director of social welfare center on the job satisfaction, by examining the moderating
effects of organizational culture, the purpose of this study was to investigate the subordinate
factors of the transformational leadership of the center director which affect the job
satisfaction of the workers in the social welfare center, and explore the moderating effects
of organizational culture in terms of the relationship between the transformational leadership
of the director of social welfare center and job satisfaction.

The results of this study are as follows.

First, from results of analyzing the effects of transformational leadership on job
satisfaction, it is found that the intellectual stimulation by sub-factors ( 5=.181, p<.01),
charisma ( £=.176, p<.01), individual consideration ( 8=.164, p<.01), and inspirational
motivation ( 5=.147, p<.05), ideal effect ( #=.138, p<.05) showed statistically significant
positive (+) effects on job satisfaction. Therefore, with regard to improvement of the job
satisfaction of workers, intellectual stimulation, charisma, individual consideration,
inspirational motivation and ideal effect are found to be important factors by sub-factors
of the transformational leadership.

Second, as a result of examining the moderating effects of sub-factors of organizational
culture on the transformational leadership and job satisfaction, it can be seen that
hierarchical culture moderates the relationship between inspirational motivation, ideal
effect and job satisfaction by sub-factors of the transformational leadership. In addition,

moderating regression analysis was conducted to find out whether the transformational
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leadership that affects job satisfaction is controlled by the development culture, and as
a result, it is found that the development culture cannot moderate the relationship between
transformational leadership and job satisfaction.

From the results of conducting moderating regression analysis to find out whether the
transformational leadership affecting job satisfaction is moderated by the rational culture,
it can be seen that the rational culture moderates the relationship between charisma,
inspirational motivation, ideal effect, and job satisfaction by sub-factors of transformational
leadership. From the results of conducting moderating regression analysis to find out
whether the transformational leadership affecting job satisfaction is moderated by the group
culture, it can be seen that the group culture does not moderate the relationship between
transformational leadership and job satisfaction. Consequently, it is found that hierarchical
culture and rational culture among the sub-factors of organizational culture moderate the
relationship between transformational leadership and job satisfaction but do not moderate

development culture and group culture.

Keywords : social welfare care, transformational leadership, job satisfaction,

organizational culture
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